
F.~0.\1-03/000 1/2020-DPL (MoC).
Government of India

Ministry of Heavy Industries and Public Lntcrpriscs
Department of Public Enterprises

(VIoU) Division

Public l.ntcrpriscs Bhawan.
Block '\0.14, eGO Complex

Lodi road,.}ev, Delhi,
DatedjtvY1a}. 2020

Officc Memorandum

Subjcctr-Mo U Guidelines - compliance of DPE Guidelines having financial
implications for FY 2020-21-regarding.

'I he undersigned is directed to refer to subject mentioned above and to state
that as per para 14.2 (iii) of Mol.i Guidelines, compliance of DPI: guidelines
having financial implications is mandatory, failing which I mark would be reduced
from the score of (,PSI.s. A list of DPE Guidelines having financial implications
for the year 2020-21 is enclosed.

Enel: NA

~]~~\~"'
Director (VIol')

Email-mou-dpeaynic.in
Ph. 011-24360736

To,

Secretaries of all Administrative Ministries/Department

Copy To,

Chief Executives/CMDs of all CPSLs.
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List of DIlE Guidelines having Financial Implication for the year 2020-21

Guideline & OM ~o. Date of issue

2

Policy Planning Division
Guidelines on Capital Restructuring of Central Public Sector Enterprises 20tft June, 2016
(CPSEs),OM No. PP/14(0005)/20 16. circulating Dll' AM guidelines on the
subject issued vide a DIPi\M OM Xo. 5/2/2016-polic) dated 27t May.
2016.

j

Guideline on Investment of Surplus Funds by the CPSI~s. OM 0.0. gtll May. 2017
18(1 )/20 12 Fin

Guidelines for Streamlining the mechanism for revival & restructuring of
Sick/incipient sick and weak. Central Public Sector Enterprises (CP~I"s):

,General principles and mechanism of restructuring. OM ['.;0. DPI'/5(1)l20It!-
1 Fin. (Part IX)
r Relaxation of Norms for Start-ups Medium Enterprises in Public
I
1 Procurement Regarding Prior Experience-Prior l'urnovcr Criteria-reg. OM

r\0.7( 4 )/2007 -Fin

. 29th October.

2015

g" November,
2016

t

, Consolidated guidelines to CPS),:s on procurement from Gem portal and 4' May 2020
TReDS. OYt No. DPE/7(tJ)/2007-hn

7

Wage Cell

1 Revision of scales of pal of the executives holding posts Below the board
level and non-un ionised supervisors w.c.I. 1.1.1992. O.M. ;\0. 2(50)/86-
J)PE (WC)

Board lev el posts in Public Enterprises revision of scales of pal of schedule' 19 k July. 1995

posts w.c.r. 1.1.1992. O.M. No. 2(50)/86-DPI: (WC)

th19' July _ 1995

Policy for the sixth round for wage negotiations

Enterprises. O.M No.2( II )/96 DPqWC)

, th
In Public Sector 14 January.

1999

II

Policy for the sixth round for wage negotiations 111 Public Scetor' 26(- July, 2000

Enterprises. O.M No.2( 11 )/96-DPE(WC)
Board level posts and below board lev cl posts including non-unioniscd . zs" JU'1C. 1999 '

I supervisors in Public Lntcrpriscs - revision of scales of pay w.c.I. 1.1.1997.

I O.M No. 2(49)/98-DPE(WC)
. Wage negotiations fer workers in Central Public Sector Lntcrpriscs in . ) I In 1 cbruary.

respect of those CPSEs which have opted for five year wage negotiation 2004
w.c.I 1.1.97. O.M No. 2/11/96 l)PE (WC)-GL I



Sl. Guideline & OM No. Date of issue
I I II ~o. I
I 12 I Policy for the 7th round of wage negotiations for unionized workers in . 91h '\0\ ember. II : Central Public Sector I.ntcrpriscs w.c.r. 1.1.2007. 2006

O.M. No. 2(7)/2006-])Pl~(WC) GL-XrV
•
I Policy for {he 7th round of wage negotiations for unionized workmen in ) sl \I1a). 2008
I Central Public Sector Enterprises (CPSHs) - periodicity of wage settlement.
: a.M. No. 2(7)/06-))1'1<: (WC) - GL VI
I Pay revision of CPSEs employees following CDA pattern in 69 Central I 14th October.

Public Sector Enterprises.O.M. No. 2(54)12008 DP] ~(WC)-XI'08 2008
Hoard level and below board level executives and '\on-Lnionised 26 I

supervisors in Central Public Sector l.ntcrpriscs (CPS)·.s) - revision of scale "'\o\'ember,
: of pay w.c.I, 01.0],2007. O.M. No. 2(70)/08-DPI:(WC) 2008
I Pay revision of CPSEs employees following CJ)A pattern in 69 Central' 2011' January,
I Public Sector Enterprises. O.M. ;'\0. 2(54)/2008-DPl', (WC)-GL-I/09 2009
I • th

Revision of pay scales of executives of Central Public Enterprises W.E.F 9 l-cbruary.
101.01.2007 Performance Management System (PMS)-linkage of 2009
I Performance Related Pay (PIU» with MoU rating of (,PS}'s and
: performance of individual exeeutivt:s-OMNo.2(70)/08-DPE(WC)-GL JV/09

Revision ofscales of pay w.e.fOl.01.2007 for board level and below board 2nd April. 2009
I level executives and Non Unioniscd supervisors in the Central Public Sector
I Enterprises (CPShs) Report of the committee of ministers thereon.
I O.M. No. 2(70)/08-DPE(WC)-GL VIJ/09
I Recommendations of 2nd Pay Revision Committee (PRe) in respect to sick' 16thJune. 20 I0 .
I CPSEs and CPSEs having level less than Rs. 50 crorc. 0.\1. ~o.2(74)/08-
I DPJ':(WC)-GL-XT/2.010
I Policy for the 7th round of wage negotiations for unionized ,,\orkcrs in . 131 June. 2013
I Central Public Sector Enterprises (CPSEs) w.c.I, 01.01.2012. O.M. ~o.

2(11 0)/I1-DPE (WC) - GL XVI
I Pay Revision of Board Level and Below Board Lev el Exccutiv cs and Xon- . 3ru August.

Unioniscd Supervisors of CPSEs w.c.L 01.01.2017. OM ~().W- 2017
02/0028/20 l7-DPI:.-(WC)-GJ, XIIll17

i . Ii
Pay revision of employees following CDA pattern in Central Public Sector 17t August.
Enterprises. O.M. ~(). W-02/0058/2016-))PF (WC)-GL-XIV/17 2017

1Pay Revision of Board Level and Below Board Level Executives and :'\on- ' (ltll August.
I
I Unioniscd Supervisors of CPSFs w.c.f. 01.01.2.017 decision on allowances 2017
I other than the allow anccs under .Cafeteria approach'. 0\1 ':\o. W-
I 02/0028/20 17-DPL-(WC)-GL-XIV 117
I
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Guideline & OM No. Date of issue

, Pay Revision of Board Level Executives and Non-Unioniscd Supervisors of' oih

I CPS!·:s w.c.I. 0 1.01.20 17-dccision on location based compensator) September.

allowances and Non-Practicing Allowances (0:1' A). OM ~(). W - 2017
02/0028/2017 DPI:-(WC)-GL XVIII 7

: Wage policy regarding 81h Round of Wage Negotiations for workmen in . 24th
('PSI-:. OM No. W 02/0015/20 16-DPI·:-(WC)-GL-XXIV/17. '\oyembcr.

2017
I
I Pay Revision of Employee following CDA pattern in Central Public Sector 21 ,I May. 2018

Enterprises (CPSEs) Government decision on allowance etc. 0\1 ).;0. W-

I 02/0036/201 8-DPI·,(WC)-GI.-XIXII 8

Payment of Gratuity to the employees of CPSEs- Clarifications regarding. r 1o" Jut}. 2018

OM 1\0. W-02/0036/20 18-DPE(WC) XIXlJ 8
t Pay Revision of Employees following CDA pattern in Central Public Sector' 41h Jut). 2019

J~nterprises (Cl'St.sj-Govcrnmcm decision on allowances ctc.O.\1. 0,0. W-

02/0058/20 16-DPI ~(WC)-GL-XII/ 19

. Eligibility of pay allowances. status. benefits. perk and perquisites of CVOs . 22"" July. 2019

posted in CPSEs etc.O.M. No. W-02/0054/20 18-DPI: (WC)-GL-XVfl I 19
• r hEqual pay for Equal work for Casual Workers Compliance \\ ith l Ionorablc 13t

Court Judgment thercon.O.M. No. W-02/0038/20 19-DPI: (WC)-GI,- September.

XVII TI 19 2019
. Finalization of Terms & conditions including pay fixation in respect of; 17·h

I Board level executives of CPSEs.O.M. Xo. W-02/0035/2019-])PE (We) September,

GL-XIXlI9 2019

: Representations/Communications directly received b)' DPL.O.M. i\o. W- zo" December.
02/0049/20 19-DI>1': (WC)-GL-XXVII1I90.M. 2019

General Management Division
Appointment of Security Personnel in Central Public Sector Enterprises
(CPSI~s) frOID l.x-scrviccmcn Security Agencies sponsored by the

I Directorate General of Resettlement (J)GR). (OM. 0:0. DPI~-G\1-
12/0001/20J6-G:vJ-FTS-5410 dated 13lh September. 2018 and 141h February.

2019.

131h

September.
2018 and 141h

February .

2019.


