
DPE-GM-/0020/2014-GM-FTS-1 ~40
Government of India

Ministry of Heavy Industries & Public Enterprises
Department of Public Enterprises

Public Enterprises Bhavan,
Block No. 14, CGOComplex,

Lodhi Road, New ,pelhi -110 003.
Dated:~ctober, 2017

OFFICE MEMORANDUM

Subject: Establishing equivalence of posts in Central Public Sector
Enterprises (CPSEs) with Posts in Government for establishing
Creamy Layer criteria - regarding.

The undersigned is directed to refer to DoPT OM No. 41034/5/2014-Estt.
(Res.) Vol. IV-Part dated 6th October, 2017 (copy enclosed), vide which the
decision of the Government has been conveyed on the general principles for
equivalence of posts in CPSEs with posts in Government for determination
of creamy layer criteria in terms of DoPT O.M. No. 36012/22/93-Estt. (SCT)
dated 08-09-1993 on the subject of reservation for Other Backward Classes
(OBC) in civil posts and services under the Government of India.

2. As the pay pattern, perks and allowances of posts in Central Public Sector
Enterprises (CPSEs) are completely different from the posts in Government,
determination of exact equivalence of CPSEs posts with Group A, B, C & D level
posts in Government is not feasible. However, in view of the Government
decision referred to in DoPT OM dated 06-10-2017, for determination of creamy
layer criteria in CPSEs, the general principle would be that all the Executive
level posts in CPSEs i.e. Board level Executives and below Board level Executives
which are managerial level posts, will be considered as "creamy layer" subject to
the proviso that those Executives whose annual income as per criteria given in
DoPT OM 08-09-1993 is less than Rs. 8 lakhs (as amended vide DoPT OM No.
36033/1/2013-Estt.(Res) dated 13-09-2017), will not fall under creamy layer
criteria.
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3. All administrative Ministries / Departments concerned with CPSEs are
requested to bring the contents of this OM to the notice of CPSEs under their
administrative control for compliance and issuing necessary orders in
accordance with the principles approved by the Government for determination
of Creamy Layer criteria in respect of posts in the CPSEs.

,

4. This issues with the approval of Hon'ble Minister (HI&PE).

Encl. As above.

.~
0. N. Prasad) l

Director
To:

All Administrative Ministries / Departments concerned with CPSEs.

Copy to: (i) Chief Executive of all CPSEs.

(ii) Secretary, M/o Social Justice & Empowerment.

(iii) Secretary, DoPT.

(iv) NIC, Cell OPE, for placing this OM on OPE web-site.



No. 41034/5/2014 - Estt. (Res.) Vol. IV - Part
Government of India

Ministry of Personnel, Public Grievances and Pensions
Department of Personnel &Training

North Block, New Delhi,
Dated: os" October 2017

OFFICE MEMORANDUM

Subject:Establishing equivalence of posts in Central Public Sector
Undertakings (PSUs), Banks, Insurance Institutions with Posts in
Government for establishing Creamy Layer criteria - reg

*****

The undersigned is directed to refer to DaPT OM No. 36012/22/93-Estt.
'SCT) dated 8.9.1993 (copy at Annexure I) regarding reservation for Other
Backward Classes in civil posts and services under the Government of India. In
erms of para 3 of the said OM, similar instructions were to be issued in respect of
Public Sector Undertakings and financial institutions including Public Sector Banks
by Department of Public Enterprises and by the Ministry of Finance respectively.

It is also requested that orders issued in the matter may kindly be arranged to
be endorsed by all concerned to this Department as well as Mlo Social Justice &
Empowerment for our record.

Encl: As above

G;&..;.~~
(G. Srinivasan)

Deputy Secretary

To
I
I

YDepartment of Public Enterprises,

1
1/ ,Ministry of Heavy Industries & Public Enterprises .• 't..

[Kind Attn: Smt. Seema Bahuguna, Secretary]
Room No. 305, Block No. 14, CGO Complex,
New Delhi-110003

..2/-



· (
-2-

2. Department of Financial Services,
Ministry of Finance,
[Kind Attn: Shri Rajiv Kumar, Secretary]
Room No. 6A, Jeevan Deep Building, Parliament Street
New Delhi - 110 001

Copy for information to Shri B.L.Meena, Joint Secretary, Ministry of Social
Justice and Empowerment, Shastri Bhavan, New Delhi, with reference to MOSJ&E
D.O.letter No. 12015/8/2017-BC-1I dated 5.9.2017

",. tt,



. ' • t f Personnel and Traininz 0.1\1. No.36012/22/93-EsfQSCT),Departrnen 0 b ., .

dated the s" September, 1~93, t.~ a}L~1IE12~t!~I.e~s/Departments\etc.
orrrcs MEMORf.KDUh{

Sllbjec1;-Re5l:r'<1I:tion for Other Bu:~,trd Clssser ili Civil P0'7,J and Services under the Government
01' lndiE'-Rettrdinr.

The undersigned ir directed to refer to t~ Depertmecr' OJ£. No. J.6Ol.2I3!J90.E.m. (Sen,
deled tbe Bel'. A.U~l. 1990 tnd 25th September, 19)'1 rc[trdl:nr reservation for Sodt!Jy w:l
Eduationcilr Bady,"ArO ~ in Civil Pous and Services under the Government or Indis and to S;.!)'

•• thst foUowiot th: Sepreme Ceurt jootcm~O! in tbe Itidirt $U:hllCY Uld others Vs. Union of I.ndi.t;
and ~ers case (WIT: Petitm (Ovil) Ko. 930 of 19'>0)Oie Ooverement of [rtdi! appointed e.!l Expert
Coenminee to recommend the crtrera for exclusion of the wcitlly aOv&llceo persons/sectlonr £rot!; the
be 0:= fit! of reservatioas for Other Btt:kwud Ctasses in civil posts mOOservices under the Geverameni
or llldiL,

2, Consequent to the oolls.ideratiGll cl the Expert Committee's recomrnendztioas this Departrnent's
Office Memorandum No. 36012l3lJW.Estt. (SeT), df!tb1l 13,C.Y'J referred to in put; (1) above is
hereby modified IQ pro .•.ide as follows:

(It) P% (lwc;oty$Cven. percent) o[ the 'V1Ian~ il:i civil pests and SCrvlces under the
Government of Indie , 10 be filled through direct recreienem, 5h~U be reserved Ior (be Other
B&cl:ward ClMY..!. Dereiled in:sttuctiom relttin£ to tbe procedure to be follond for
enforciDi reservation will be luUed seplll1itelr.

(b) Candidates belonging to OBC$ recruited 00 the bz.siL0( m:rit m tn open competition 011 the
same. standards prescribed for \he lcneru and~~ thall DOt be adjw.ted ~ the
reservation quota of 27%.

(c) (i) Tbe aforesaid reselntioo lihall not apply to perlOwsection5 mentioeed ill wjUtM 3 of ibe
Sciledule to thll offjce memorandum.

[ii) Tbe rete of exclusion \\OiO not .pply ID persons WOTkin£ lE ~s or COPied in hewiitary
occupations, callingso. A Ihl of well OCCl.ipations, ca1iinp will be wued septntc:ly by the
Ministry of WelIan.

(d) . Tbe OBea for the purpose of the aforuald ~"1I1.oo would eosrpnse, in the firn phase,
the castes and communitles whicll Ire common to both tbe 1im in the report of the Man&!
Commission and the State Governments' Usu. A fut of ruc:b castes and oommuni~ iJ

, beil!~ issued separately by the W.hilitry of WelWe.
(e) The aforesaid reservation shl!ll take immediAte effect. However, tbl! will not apply to

vat:al'lcie! where the recrultmeut process ~ already ~D inill.l.~d prior to tbe i5S'Je! of thl1
order,

3. Similar inltrucrions in respect of public seetor llllderta1:intt and filW!cial imtilUlio:u iDctuding
P\lblic sector banks will be issued by lhe Department of PubUc Enterprises and by ibe Ministry of
~UW1~ ~vel:r effective from tbe da.1C of Ilili Office Memorandum.. .

,

StY-
(Smt. Suit& !"raud)

!aim Seaelny to the Oove~t ollDdil.

To
All Minis!riesIDe~enl' of Governmeet of lDdia.

Copy:

1. Department of Pu~lc En~rprises. New
Delhi.

2. Mlnistr)' of Finance (BU1nnt l:. Insurance
Diviboos). New Detbi.

30-91 O?&'TI'NO~3

It is requested that the Wd i~ mlY be
w~ ill rup"'-d of PSUs, Public Sector B-lIlIb
& lQ1Ufu.oe Cerporetion.
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To whotrt rete of eaclusicn .rJI tpjlly

2 3

L CONSTITUTIONAL POSTS

H. SERIf/CE CATEGORY
A. (}roll[! NCiom 1 offlarT of Ih~ Idl Inti.til

CnJI141 II1Id Slatf S~1VlctS (V/nti Rec1uiu).

Son($l ,.nd d!;ur)rtcr(.) of
(l) l'res!d(lll tjf I ndia;
(b) Vice Prcsixn' of !ndia;
(c) Jud!l~ of the Supreme court znd of the

High Courts;
(d) Ch~irmut k Mcmbcn of ~PSC tild of

the SU.1-<:Pllblic Se~ CommiWon;
ClUe!Election Commm~ontf; ColnptroI·
ler & Auditor General of ~d~;

{e) ~rwns ·boHi(\~ Cooslit'oltiotll\! positi:x1s
of Jike nature.

s.tl*) Slid ds~gtl\ef(i) of
(a) parents. botb of ""horn are Class I 0(·

ficc rs:
(b) ~Toenfs. ~ither of whom is B OIW I

officer;
(c) parents, both of ••.hom •.re C1aSl t ofr.c-

ers, hut ene of them d1~ or !UHert
pcrmancm incapscitation.

(d) I'SftIlIS. either of 1II!IooJ is a Class I
offtO:r a.nd such parent dlCS or ~\Iffcnl
permMenl ineaplcl.{ttiori and before ~e:h
deatb 07" ;sUch incapacitatiOl\ IIa:s b.a the
be~lil of employmenl it! lflY In1Una·
lioIlIIO(&&niurion like 1,fN, IMF, WorHi
lhnk. ete, for I period of IIOt leu lhall S
years.

(e) PUCrlti, O<llhof whom are cltw I offieen
die Of suffer permanent .ineap*citaUOlI
llld htf()r~ ~.:hM.ath tlr w,."h in~1lUIt2.
lion of the both, either of them bas had
the benefit of emRl..oym~1 itI nAy lm~·
na.tional OrlanisllioD like UN, [MF,
World rank, etc. (or • period of nol ICM
Ihan S yeus.

l'rovided tha.t tbe nlle of exclusion ,baJl
not _ppi)' in the follow-in.g cases:
fa) Sew ;lDd daUr,h!efi of parents, either

of •••hom or bGlb of "boil! are Class·
I m"ticets and SiIth pt ren t(s) d;Wdi e
or 5uffCl pennanen.t ll\ellpaci\ ltioo.

(b) A lAdy belo/lgin~ to OBe ealcfiIOC)'
hu 10\ married 10 a Cbm-.[ offieeT,
and mey hers.elf Jjt:-e to Ipply for a
job.

-.-
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B. Grr,.,p.A1Ch.r [J qj:cm 0/ Ihr C~rJf",J If Stot«
&n~ (1Ji.n:::1 R<=Jr'JmN'/)

c.. Empk!;.w> ~ !'.Jblk MlDr [JoacrW;i,,/:, tU.

+-l~

$<1u(I} .nd dsu.tbtr\') of

(tl pt:reot< bntil of ~hoC\ are CI,,< [I
oIlierr<.

(h) J=tentl of vrhmn onl) the huthtnd il •
C I~~ Il OrrKC r end he ~tU inllJ Gl;!.l! J e\
the .~ of 40 or earlier.

(r.) pa.rcOll. both o! .•t..nm RI( Cl&.>! IlDfrl1:W
.nd onc of tb= d ies CH "lIlea perrna-
cent ir.c:rpHiuilion tnd eitbq (>ne ef
tl.em he, had the t>rndil of cm I'loymmt
in uy IOttroillon ••1 Or2'oisialion lil.e
UN. IMF. World 112nk.etc.fOlB period of
not tess lb.n S years: before such ckath 0:
[lerrnlneot "'""p.diArion;

(d) p:tR'OU o(whOln!hl: busbae d iL. C1~.t5 I
orf.ceT {di~C1 recruh or pre-Iorry pro-
tn<>ld) IIn d the wife l! • .clus 11 officer
led LM ".ife <lier. or ~fTtH r>eH:1.aTllrnt
in c~pacltAtio~ And

et) p:nl"enU. of ~~ lilt w. u " Cla~ I
offictr (DiT<ct Recrul: or pre-Forty pro-
motcd) oUu the bo sbsnd iI B Clw Ti
officer .l1d lh.t hurb.nd dic:l or rorTcu
permanent iOCl!!'lIcll>tion

ProYidcd Ibat the rule of exclusion shoJl
1101 apply \n the (oLlowi~ ca~.·
SoIU In d dau Jh"'l'S- of

(1) Parer.u b6U, ll( ,'hnrn ••~ Class n
OTrICV1 And one o! Ih<:m dies 01 S'Uf-

r~1l pcrm;tncot In~j)adtalion.
(b) l'arc::nu, t>olh of ,",'bom are Clau 11

o(Yicen ;nd bolb of i!!ttn d [H~~!lr-
!et permanent inG&plI~it1ltio!\.. eve n
1hQU~bd\lu:r of them h~\ h~d the
beneflt of tmployment in • ny Inter-
Mllor..aJ O!Jtanwlion.lih Vl'.IMF.
World BUll. etc. for " period of OD!
leg Ihac 5 )'taro before lhclr de.tb tlf

pcrm.oncnl in~~~

Tbettii';ri' ~;J.vlII~n~4i.lIA&.IHbo~ in fhh
C~ltSOr)' will applr oollt.uiA mUll>ndi 10
o!Iic%rs boldini c.quinknt or COOlPI",t-.lc-

peru in PSUs. BanD. IDlUMlll<C Orz."i •• •
lion!, Unlvt:rstLles. etc. and else to equivalent
O<! =pua,\:,k post: uld positlO1iJ under
priTll~ =l'k>ymea.~ "",,din,; tile c:nlu.t><-n
o-ftbt pOS:13 on eqnivalt.et orrocrptrahl. b.~.{
in 1he5e m.lt! IUllotU, OIe cril;:rn speeifted in
CetqQn 'Vll:>~lo"l,,:lllliJi'ly 10 \be o.lft.ccr1> lo
thOle h"titu tions.

~. J;;.~~~
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TIl .l..F..MLD FORCES 1l-,~CIJjDfl,'G f~.t,RA}J!lj.
HRY FORCES
(1'ersonf: h:JJQtD~ Gi,-il r0;.Lt; ;rr. nol ine-:iuj.e(~)

rv, PROFt'SSln'vAL CLASS AND TI10SE
ENGAGEf) & TR;(JjF. AND t.vDUS1HI'

(t) i'rr-SIJM mrazN in pmJ ..-mon os ~ doctor.
rr1l<)'tr. rbnnrred arrr>UMI{/J<t. Incan tr-Tax con-

.rnlram. fiMlTr«Ji ~ !!lcm('~ m nsultam.
&.tr1l2[ wrcrorr. tr!gfllffr.· crcl,i(Kt. t:.Jtnl'.r""
~~ film emsu and OIi1l'T film pro-
fot:ri(}i!cL ~ul""t. p/aJ''I'rithr. spon« f',"r,irl"-
spons pro!=i""at. media Pnl./=~'I!ll Of anv
o.IJt.n' .~r:ch""r DJ L'i.::~ iW'~l·.

(In iYr:I:Urs t:.~ iT! t:rt!4<'. bu!.!nell O!ld

inaliJlry.

•
s.o!'L(~) EI;j 02ur+DV-ri.£) nf p.":T'Cnu riH-,E1 or
bt;t..h cf~:b:)ITl1r or 2T"C in 'th: rZlit of Ccl(1~~1
and e.DIJVt in rh'! ;"";my :trid ~C) equi\'"E.knt
P(j~U; in the 1'-(2\)' B cd lh~ f.il Fon::t :.~.~~tlie

hn Mi!itL') KILts.

{~) if th~ ,,"1it or sn Arm-ed Fcrce s OITlul is
h!r!rlS lfl U-I~ Arme-d For, ..:~~ (i'.C, the
cafel:0ry urHkf considC-Tstior\) the rule Df
crclusion ,,1)1 al'r1y only whe n !r.t her-
self h:li =!w:i [he rar.k er Cnln~"l:

(:ii the service ranks below ('"bnd of hr s-
bind %r.c wife .1:>ll n01 be club-sed
L"'z-etr.~r~

(ill) If tb c wife er an officer in thr Arrr.cd
Forces U in civil employment this "ili
nnt he Wkel\ into accou nt for !!pr1Y'!1E
the rule d e~cJ,,';nr, unless she foIls III

the servire C>1"-EPr)' undzr item ~o. n in
"'h:cl, case the criteria imn cond;lin",~
cr.umerelcd the rein •••ill DP'ri;'i(J her
independently.

Crucria sprcifie o ".!lain,' Cnl."t'ory VI will
apply:-

Criteria ~jX'.clrl('d against Catcgorv \01 "..iil
apply:

£xpfonatir:m .

m Where the hU!h"nd i< in some proles-
sion and the ""[re,, in ;, C~ I[ or Iowct
grade employmen t, In" ineome/wcaltb
leit will appiy "vly on Ih~ b~li of lhe
h"s~-!Ild.'s income.

(it) If the wlr~ i. in 'Sl~ profession and the
husband is In employment in a CllUS 1l
or Iower r~n~ post Ih~n the income/
••••.•.J!lth crltcricn win ~p"ly (')nly or. lh~
basis of the wiIe'£ income ano 1h.h.tL,·
banc's Income wln ME be clubbed
~~!h iL



•
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--------._------ -----
v. PROFBPJi' owsxss

A- A[ricu)!"Jml hol.d.:~r>

B. ~anlOfiOlU

(i) Co£tel:, t=. nJb~r. <le.

(il). M~ntn. citnll.. ;tppJy p.bntauons etc,

C. Yacanl land ""diD, illrllJinv ;" "rk" "~{B

or urba» GJi:!i 1=or.rtia"r

VI. INCOAtE.IWEAl.11{ rtst

Sor-.(s) z nd d~~Jr.r.lc'rt~) of r.<ru:;-r,\ he br.pr-·r
to e rEi mil) ({o(h~r. m.nthe r llr;d rn inor

chW:lrt~) "'f.Ocb mn,

{f.~ only irrig.cled lend 'ilrilich i5 e'lu;.t tc: or
snore than gS';; of the stHJ\ory are a, er

(0) both irTiv\:rl and .:nirr.pltd t::itl.
.s folk,,,,,:

(;) Th fu\< CJf tx.::lu!io!'l Ij,ili ar.;"h' II<t,~rt'
th" prr.-cnnrlh",r. es is u th., H" lrr;",atcd
area (hnin2 besn l1m:l(l:1 III a !lnglt IYJl(
under & common deriomi natnt) 4if~ or mote
of ~{ Itlll!lI.Of1' ~ilmr Iinil for irrit~lr.<ll.lI~d
(lhi< bdo. calculated by ududiQ~ th
unirrii.tcd l'a;tlor.j. Ii thll pre-(olldilic:>r. of
nc;1iess 1h.n ~m;oi,,'. thee <mly II'!" area ef
un irril'l<:d larid ..ili he r...kcn inw ''CCOU:011.

Th is "'ill be do ne h) convcrti eg t be
un irTt..pt~d land or. (be b;uu of (be con \'c:--

.ion ~rrnuh ".i"jo£. into th impted type..
TIt. irri£.,\<d are.a S() cC><t;puied frcm
uni1'!'!l!~w! l~n6 11t1!1Jb.f !d~w to the aems!
ueil of JmVl,.,d bn.d ~nd If "rUr such club-
1>lD~ lO~cthcr Ih, 101.1 lrcn in ICrm~ of
irdtat,.d land '" ~ or more or the ~r!lutory
~ili~ limi! f.r;-rirri~I~Q "nd, !hen I~ rule
of esctusion will apply and disent itlement
will occur.
(ill The rule of exclusio n ml1 r,OI nJ'l'ls if
the land hold ing of lO fam.ily is excto-
si ..•ely u:r.irtifAl<d.

Criseris of in.(':crnc:l~'C 0111'0 specllit'd in
\.BItEJIT)· VI below wilt appl)',
~.d 2, ~€t',,--.>ltur-al hoHli:1S- and t.entt
rri tm3 1\ A nblwt under thl~ C.!III'gory
.••·m "Wly.

Criteria spedlicd in C8t~:ory VI bdow
~~11apply.
f:rr1il~drio".' nui!CJin~ nIB)' be used :for
residential, i~du~lria! Or commerclnl l'UwoO<
~J\od ill. Iih two or mo-re 'll~h pI>rpo<e.1.

Son(,) and d ausbtcr\~) of

(a) Persons btvine cross annual \O~,{lrne (l!
Rs. I hill Q; ehQ\'t or p-<:>4J~~in' y.~~lth
above the cxernp Gon, limit 8' prescribed
in lhe V,'caltn Tnx Act for • p-eriod of
tbrer consecutive J~rs.
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Explmu1.riclt: Wnerever the expression
"permaeent incapaci~tion" oceur in thu
achcdule. it &lid.! mean ~/ltion ""bleb
reiUlts in PUn'ttl f.tl officer out of service.

(b) Persons in Ceregories I, H, In tnd V A
~ho ut: n« ~tltJ.,""Cl to the ~fi( 01
reservation but have income from other
SO'.1!'CCf of w~l(h whieh will brint the!!.•
within th!. inromelwulth criteria men-
tioned in (r) above,

Expia.'taffon:

(I) Income from U;Jtrie1 or a.gricultural land
sht11 not be clubbed;

(ii) The income citeri& in terms or N~ will
be modified tlhnf into ~.cooDt the
~nge in its v&.lllt every three yun. If
the sltuatlon, however, W dem~ds, the
interrugnum may be \eu.

•••. '\i,
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• Extracts fram the Nate far Cabinet dated 8/812017

approved bY the Cabinet in its meetina af 30/08/20 17.

XXX ..X X~\ }'Y,\'Y XX.\X xxxx

Schedule- Il C of the annexure to DoP8:Ts 0~1 of 8.9.1993 (Annexure-l), is in

respect of employees in Public Sector Undertakings, Public Sector Banks and Insurance

Institutions. The position.given below shall.beapplicable as advised by the Department of

Public Enterprises and Department of Financial Services respectively. The Nodal

Department i.e. DoPT have supported the general principles suggested by the Department of

Public Enterprises and Department ofFinancial Services.

Department of Public Enterprises - "Keeping in view that CPSEs are categorized

into four Schedules CA, B, C 8: D) with different levels of pay scales on fDA pay pattern,

.perks and allowances, variable pay, affordability concept etc. and also number of levels of

non-executive level posts are flexible and fixed by respective Boards of CPSEs after wage

negotiations with the Unions, the CSEs are at a completely different footing in comparison

to pay pattern and allowances of functionaries of Government of India. The determination

of exact equivalence of CPSEs posts with Group A, B, C and D levels posts of Central

Government is therefore not feasible. All Executives level posts i.e. Board level executives

and below Board level executives whic.h are mana£erial leve..LRosts subject to proviso that.
those executives whose annual income as per criterion given in DoP&Ts OM of 8.9.1993,

as amended from time to time, is less than RS.6.00 lakh will not be considered 'creamy
..•.....

layer'.

Department of Financial Services - Banks and Insurance organizations - " (a) Junior

Management Grade Scale - 1 of Public Sector Banks, Financial institutions and Public

Sector Insurance Corporations will be treated as equivalent to Group A in the Government

of India and

(b) Clerks and PeoDS in Public Sector Banks, Financial Institutions and Public Sector

Insurance Corporations will be treated as equivalent to Group C in the Government of India.

Accordingly as per O.M. dated 08.09.1993, officers belonging to Junior Management Grade

Scale-I and above will be considered as creamy layer. For Clerks and Peons in PSBs, FIs

and PSICs, the income criteria vide O.M. referred above i.e. Rs. 6.00 lakhs per annum as

revised from time to time will be applicable. These will be applicable with an exception

being provided vide O.M. dated 08.09.1993 of DoP8:T as 11nder:-

q. &~J6J)C--;



• i) Sonts) and daughtert s) , if father/mother is Clerk and Peon of PSBs. Fls and PSICs

employee and he gets into Junior Management Grade Scale-l ofPSBs, Fls ano PSJCs r ,:

at the age of40 or earlier,

ii) Son(s) arid daughter(s) of parents either of whom or both of whom are in Junior

Management Grade Scale-l and above of PSBs, FIs and PSJCs, and such parentts)

dies/die or suffer permanent incapacitation.

iii) A lady belonging to OBC category has got married to a person of Junior Management

Grade Scale-I and above ofPSBs, Fls and PSICs and may herself like to apply for a

job."

xxxx xxx XX.XX xxxx xxxx

"9. Approval of the Cabinet

Approval of the Cabinet is solicited to:-

i) Enhancement of the monetary ceiling for Income Test for Creamy Layer of

OlsCs to Rs. 8.00 lakh per annum from Rs. 6.00 lakh per annum, as detailed at

para 5.1 above, from date of issue of orders and

ii) The DOPT will be requested to take action to issue orders in accordance with the

standards of reference for determining creamy layer, vide para 5.2 above, to the Department

of Public Enterprises and the Department of Financial Services, who shall issue

corresponding orders immediately in respect of Public Sector Undertakings, Public Sector

Banks and Financial Institutions etc. with reference to Schedule IJ-C of the Annexure to

DoPTs O.M. 8.9.1993."


