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No. W-08/0003/2017-DPE (WC) 
Government of India 

Ministry of Heavy Industries & Public Enterprises 
Department of Public Enterprises 

Public enterprises Bhawan 
Block No. 14, CGO Complex, Lodhi Road, 

New Delhi, Dated: 14" August, 2017 
/G 

Office Memorandum 

Subject: Cabinet decision on implementation of the recommendations of 3" 
Pay Revision Committee (3" pRC) on pay revision of Executives and 
Non-Unionized Supervisors of Central Public Sector Enterprises 
(CPSEs) 

The undersigned is directed to inform that the Cabinet has approved the 
proposal of Pay Revision of Executive (Board level executives, below Board level 
executives) and Non-Unionized Supervisors of Central Public Sector Enterprises 
(CPSEs) w.e.f. 1.1.2017 in its meeting held on 19.07.2017. Accordingly, two OMs 
dated 3" August and 4" August, 2017 have been issued by this Department. In this 
regard, it is requested to give wide publicity of the decision taken by the Government 
as per the 'brief enclosed (in English & Hindi). 

S44/s­ 
(Samsul Haque) 
Under Secretary 

Phone- 011-24360823 
Encl: As above 

To 

1. The Press Information Bureau for publicity on Television and National/ 
Regional/ Local Newspapers, Bulletin on AIR News/AIR FM/Private FM Radio 
Stations (small write-up for electronic media also enclosed) 

2. To all Administrative Ministries concerned with CPSEs for disseminating 
through their respective social media accounts (Facebook & Twitter) 

3. All the Ministries/ Departments of the Government of India and CPSEs for 
circulation of the 'brief 

4. NIC for uploading on the website of Department of Public Enterprises 
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The Union Cabinet chaired by the Prime Minister Shri Narendra Modi has approved 
the pay revision of Executives and Non-Unionised Supervisors of Central Public Sector 
Enterprises (CPSEs) based on the recommendations of 3" pay Revision Committee. The pay 
revision will come into effect from 1.1.2017. 

2. As against 23 months wait at the time of implementation of 2" pRC 
recommendations, the 3" PRC recommendations are being implemented within about 7 
months from the due date. 

3. The 3rd PRC was headed by Justice Satish Chandra (Retd.) and its other members 

were Shri Jugal Mohapatra, Ex-IAS officer, Prof. Manoj Panda, Director, Institute of 
Economic Growth Delhi, Shri Shailendra Pal Singh, Ex-Director (HR), NTPC Ltd. and Secretary, 
Department of Public Enterprises (DPE). 

4. On the basis of decisions taken by the Cabinet two OMs dated 3.8.2017 and 4.8.2017 
have been issued by OPE for implementation of pay revision of Executives and Non­ 
Unionised Supervisors of Central Public Sector Enterprises which inter-alia include the 
following: 

i) There is focus on affordability of a CPSE to implement the pay revision without its 
impact being detrimental to its financial sustainability. The additional financial 
impact in the year of implementing the revised pay package in a CPSE should not 
be more than 20% of the average Profit Before Tax (PBT) of the last 3 financial 
years preceding the year of implementation. 

ii) A uniform fitment benefit of 15% of Basic Pay (BP) plus Dearness Allowance (DA) 
in case the additional financial impact of the pay revision is within 20% of the 
average PBT of the last 3 financial years has been approved. Besides, part 
fitments of 10% & 5% for those CPSEs in which the additional financial impact of 
pay revision on the average PBT of last three financial years is likely to be more 
than 20%, has also been approved. Subsequent to the implementation, 
profitability of a CPSE would be reviewed after every 3 years. 

Iii) A uniform rate of 3% of BP will be applicable for both annual increment as well as 
promotion increment. 

iv) The Board of Directors of CPSEs are empowered to decide on the perks and 
allowance admissible to the different categories of the executives, under the 
concept of 'Cafeteria Approach', subject to a ceiling of 35% 0f BP. 

v) The house rent allowance to the employees of CPSEs will be 24%, 16% and 8% for 
X-class City, Y-class City and Z-class city respectively. The rates of HRA will be 
revised to 27% 18% & 9% for X, Y and Z class cities respectively when IDA crosses 
25% and further revised to 30% 20% and 10% when IDA crosses 50%. 
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vi) The payment of work based hardship duty allowance upto 12% of Basic Pay shall 
be admissible for the period the executives / non-unionized supervisors has 
actually performed one of the following hardship duty:­ 

a) For performing duty in Underground mines, and 
b) For performing duty at Offshore exploration site 

vii) Regarding Performance Related Pay, the overall ceiling of 5% of the year's profit 
from core business activities has been continued. The ratio of relevant year's 
profit to incremental profit for working out PRP has been however, revised to 
65:35 as against 60:40 earlier. Besides, CPSE's and individual performance, 

weightage will also be given to team's performance while determining the PRP 
payable to an executive. 

viii) The 3rd PRC's recommendation for discontinuation of "Bell curve" to the extent 
that the forced rating of 10% as below par /poor performer should not be made 
mandatory, has been accepted. 

ix) The existing provisions regarding superannuation benefits have been retained and 
as per which CPSEs can contribute upto 30% of BP plus DA towards Provident 
Fund (PF), Gratuity, Post-Superannuation Medical Benefits (PRMB) and Pension of 
their employees. The ceiling of gratuity of the executives and non-unionised 
supervisors of the CPSEs would be raised from Rs 10 lakhs to Rs 20 lakhs with 
effect from 01.01.2017 and the funding for the entire amount of Gratuity would 
be met from within the ceiling of 30% of BP plus DA. Beside, ceiling of gratuity 
shall increase by 25% whenever 1DA rises by 50%. Further, the existing 
requirement of superannuation and of minimum of 15 years of service by a CPSE 
employee will not be mandatory for the pension, whereas Post-Retirement 
Medical Benefits will continue to be linked to requirement of superannuation and 
minimum of 15 years of continuous service (except for Board level Executives). 

x) The corpus for post -retirement medical benefits and other emergency needs for 
the employees of CPSEs who have retired prior to 01.01.2007 would be created by 
contributing the existing celling of 1.5% of PBT. The formulation of suitable 
scheme in this regard by CPSEs has to be ensured by the administrative 
Ministries/Departments. 

xi) The revision of scales of pay for Non-unionized Supervisory staff would be decided 
by the respective Board of Directors. 

xii) An Anomalies Committee consisting of Secretaries of Department of Public 
Enterprises (DPE), Department of Expenditure and Department of Personnel & 
Training has been constituted for a period of two years to look into further 
specific issues/problems that may arise in implementation of the Government's 
decision on 3" pay revision Committee's recommendations. 

xiii) The expenditure on account of pay revision is to be entirely borne by the CPSEs 
out of their earnings and no budgetary support will be provided. 

•••••• 



Small write-up for electronic media 

1. The Union Cabinet chaired by the Prime Minister Shri Narendra Modi has approved 
the pay revision of Executives and Non-Unionised Supervisors of Central Public 
Sector Enterprises based on the recommendations of 3" pay Revision Committee. 
The pay revision will come into effect from 01.01.2017. As against 23 months wait at 
the time of implementation of 2" pgC recommendations in 2008, the 3" PRC 
recommendations are being implemented within about 7 months from the due date 
i.e. 01.01.2017. 

2. Affordability of a CPSE to implement the pay revision without its impact being 
detrimental to its financial sustainability will be an important criterion to effect the 
pay revision. A uniform fitment benefit of 15% of Basic Pay(BP) plus Dearness 
Allowance (DA) in case the additional financial impact of the pay revision is within 
20% of the average PBT of the last 3 financial years has been approved. 

3. Besides, part fitments of 10% & 5% for those CPSEs in which the additional financial 
impact of pay revision is likely to be more than 20% of average PBT of last three 
financial years has also been approved. Subsequent to the implementation, 
profitability of a CPSE would be reviewed after every 3 years. Other benefits like 
Perks & Allowances based on "cafeteria approach" upto 35% of BP and 
Superannuation Benefits upto 30% of BP+DA have been approved. 

4. The house rent allowance to the employees of CPSEs will be 24%, 16% and 8% for X­ 
class City, Y-class City and Z-class city respectively. The rates of HRA will be revised to 
27% 18% & 9% for X, Y and Z class cities respectively when IDA crosses 25% and 
further revised to 30% 20% and 10% when IDA crosses 50%. 



re-it 

rftu rift ft a mi& fr rat it a£a ifs« ~ ftt iaa 
its= ff 4 fRfrt amsfta r arr& sir et (Afr) i rifest 
tr risrae daerat ~ a mivrsr t rantf a fr #a sirs 1.1.2017 ~ mm ru 
2. za?tiara +era ff fr ff@t # rzfra i 23 ft fin ft ear it 
fr? iaa mi@u ff ff»rt a fufa fi R 7 a i far fafaa 
fat sn er # 
3. fr? #a #vita fifa ~ srzer anfH mftr =n (Ra fa) ~ ate sf are 
rrn ad aft fnrh, h. Rs rear, f~or, zrfrr fr znfia z7ta, 
ff, sf Re re fie, ad f~tor« (arr), tr±ft f. tr fra, err es far 
(&ft) er# r«ea ~ 
4. rifiee za fRn nu ffzit i as qr ifa Ar«rh r it ~ frat ate 
rriaa frat ~ aaa mi@ta mt am v ~ siaia i a a fas zr fRia 
03.08.2017 #r 04.08.2017 i zit rfe ma sh fu # fit arr aat # ra­ 
mra fffur rt fie far nan#: 

(i) raa riv~ts at a c~ ~ fin ff! f fafa aaa « Ir a er 
fat aft ~ mzf at sza i re van #ft it z»if aaa is at am 
a ~ af it ffa ff r far« ~ ad i a~ ~ A fHa af ~ aha 
f rs (ifaz f 2 fr418) 1 20% i rfr a#t rar sfeu 

(i) re raa st it ea # z at 15% #a fee r raifa far van #, arr 
~ra riv~tr r aff« ffla arr fa~ f ffa af # ta fA2 i 20% ~ 
rer # i afafra a #fair i fRu 10% st 5% t aifr fraita ft 
srafa far ran #, frit ~aa +ivrsra ff« farfa re fa~ f ff 
aif ~ sh f1A1± 20% R arr ft rraar h fr ~ are ffit ft 
afar ft e 3 at ~ are mften ft ft 

(in) affr« ~r af ~ mra-ra rifR aa af # f a ~a i 3% f r #ra 

af~ r t raifa fr ran # 
(w) ff! ~ fRora rieet a #far aria' ft via«at aria me aa # 35% 
afa fr rszft ire«it Ar ffr 2frzt ir fRn raa rear ta 
rat ~ rids it ff ii a afirar a $ 
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(v) ff@ts ~ a#afzt ~ fr aa fa a x- ·ft art, Y.3ft or, Z­ 
fr r ~ fR r. 24%, 16%, 8% mu tan« fr ~ at X, Y, Z # ?t # 
fr mintfra ~ er: 27%, 18% # 9% fa rn, ra arr 25% R rfr 
it ar tr ra art 50% R arfrr t mm Rt fr i zi»~fa 30%, 20% tr 
10% ae far st 

(vi) airer«rt/ riraa farer«t fR near ~aa # 12% Hr mi amsnfa ~fr set 
ri ft raft srafr # fr re ft fr art fsffra ~fr ea8 i ~ fft ra ar aeaf« ~ fr fr 

«) srae varar rarer ear a~ fR 
(vi) fanefr ~ riaisr ~ e srafa nfff i a~ affa ar 5% ft mu 
ft zraraa zRfi aaf, franc qfafra a ~ fr iadfra ad ~ rs ah 
qfrafifa rs ~ rids i rara at fa ~ 6040 ft are it zvfa av 65.35 

far an # zei rfafa, fa a ?a fan«fr a fufrr a~ ma ff!a 
tr~i fa aifcea ~ mra ara z fora at ft via fa sru 

(viii) re ad a a fr aa mm a 4 At aaa mis»raa af2fa # ffar fa 
10% ft a mar i fr~/a«a ifra ~ fRu rfari a arr am, a 
fear ma fRar 

(ix) irafafRr rs riaift a rare rast it sn? en , fr# rare ff~a 
ar a#afait A fax ff (fr), irht, iafafr aa ff=n sit 
(ft4i) ate tor fRr mar #aa + rt R ~ 30% aa a zrra far s 
ear # ff~ ~ rrerat tai riraze fart ft is±t ft arr fr rt 
01.01.2017 i 10 mra vi i arr 20 ma u fat tr is±t ft ma 
zfr ft er~ ma ~aa + it rR i 30% f fn ~ far fr rfi zi 
afafr, art& 50% ft af sh # frars fr i 25% f 3f2 
ztfti zri affa tr # ft iafafr fr ager rf tr frfr~a ma 15 
ad fr #a ra arfard a#t fr sraf #afaf «ia ffa am a iafaf 
at (i~ rar ~ frat r # fR) ma 15 ad fr fi ia ft rH i sir? 
a~ at nht ear ru 

(0) 1.1.2007 ~ ~ iafaa an#afz #a mar fafr ia ffan it ate are 
rafr« arr@zraarsit ~ fro fAhr A 1.5% ft farera fr it zirara ara a 
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fa fan rm +ffr ar z riaia i ra +f #ar aw~ ari at 
nfa: ripe~t/frrrit zra ff.a fa emu 

(xi) rrrraa #arr aiafait fa aaa rt ~ #irua ~ riau i ffa riaifra 
fora iar are far mu 

(xii) fr? ~ra riv·ra r var i ffa ~ rfrua it ~ a~ ffrc Hi/rrrit 
a i f z ad ft raf # fn r frif ff naa t ft raifa 
fa # fri ia a fir, za fir (fir!) hr £if~ i fra firer tu 

(xiii) irara rirsa ten r ar~ s a ffi ?t a i ft a i aea ii 
tr art as8r rrar ara #t ft fr 



ft ~a mis ff f fRft amafa i=fa er a eit 
(ff1er) ~ ire«t ate rrraz far«rt ~ ~a riv~a at raft if f re 
mitt fr arszrar it rife ~ raifa fur # raa mirtura 1.1.2017 ~ r 
ad 2008 i zer? ~a mi@rt= ff fr ff»it i af i 23 me ft flan f 
arr it At era mi»its ffa A fftoit fuifa fi« rafa 01.01.2017 i 
rm 7 me ~ ft fafa« fa n z u 
2. frfrt ft fa#la maaar rt~ mar ra er faar aa +vra at arzffa4a 
R r mr Ref ~ea #intra am av i fRn n arf res i n aaa raid 
imr ~ ~ zi a 15% ma fait m raifa fm sat ~ f~ ~a rivura a 
rfafr ff r fa~ A fa aif ~ a ff± # 20% ~ r= # 
3. zi srarar, #fa #rah Ra aait ~ fRn 10% ti 5% 1 aifa faita frit 
~a= its affa fAa rs fa~ A fa auf i a f4Ah i 20% i fra 
fr risrarar #, rt fr raifa fa rn # rfa # aa ff! ft rraf # 

3 ad ~ are m#tr fr mfni Afar wra" r afta na ~a i 35% a sr 
a AR f araer fr set aar aa r inr ar ~ 30% a afraff it a 
sraifa far +a #1 
4. ff! ~ faft ~ f mama fea at x-ft or, Y.ifi a, z-ift 
r ~ fn at: 24%, 16%, 8% u tsar«fr it tx, Y, Z # it # f mi»fa 

# ar: 27%, 18% tr 9% far rt, a arr& 25% i rfr rt st ra 
are 50% ~ fr zt nm Rt fr ~ mifira 30%, 20% tr 10% r fr arr 


