
·.-.-.- ....•

No. 18(23)/98-GM
Government of India

Ministry of Heavy Industries and Public Enterprises
Department of Public Enterprises

Public Enterprises Bhawan,
Block 14, eGO Complex,

Lodhi Road, New Delhi-110003

Dated, the 15th September, 2009

OFFICE MEMORANDUM

Subject: Extension/non-extension of the term of appointment of Chief
Executives/Functional Directors beyond the term of appointment
approved by the Appointments Committee of the Cabinet (ACC).

The undersigned is directed to refer to the Cabinet Secretariat's instructions
dated 10.12.1986 (copy enclosed) on the subject mentioned above laying down the
procedure for processing the proposals in this regard.

2. The competent authority has further approved that the administrative
Ministry / Department should simultaneously process for CVC clearance and Joint
Appraisal by PESB so that CVC comments are available by the time
recommendation of Joint Appraisal is received by the Ministry/Department
thereby, avoiding delays on account of non-availability of vigilance clearance.

3. All administrative Ministries/Departments are requested take note of the
above decision and to take immediate steps to comply with the directions of ACe.

~~o'~J(Rakesh Sarwal) ~ .
Joint Secretary to the Government of India

Tel: 2436-3411
Encl: as above.

All administrative Ministries/Departments
(Secretaries by name)

Copy to-
(i) Department of Personnel & Training (Shri P.K. Misra, Secretary,

Appointments Committee of the Cabinet), North Block, New Delhi w.r.t.
O.M. No. 12(9)EO/2009(ACC) dated 7.9.2009.

(ii) Public Enterprises Selection Board (Smt. p.s. Behuria, Secretary), CGO
Complex, Lodhi Road, New Delhi.

(iii) Central Vigilance Commission (Shri K.S. Ramasubban, Secretary),
Satarkata Bhawan, G.P.O. Complex, Block A, INA, New Delhi - 110023.

. ~,,,.o,,o9
(Rakesh Sarwal)

Joint Secretary to the Government of India



Copy of the Cabinet Secretary's D.O. No.27(18)/EO/86-ACC dated 10.12.1986

According to the existing procedure, proposals for appointments to the
posts of Chief Executives/Functional Directors in public sector enterprises, on
the basis of the recommendations of the Public Enterprises Selection Board,
are submitted to the Appointments Committee of the Cabinet, for its
consideration, as per the provisions contained in the Government of India
(Transaction of Business) Rules, 1961, as amended, from time to time.
Similarly, proposals emanating from the Ministries/Departments for further
extension of the tenure, based on a performance appraisal during the tenure
approved by the Appointments Committee of the Cabinet, are also submitted
to the Committee. So far, cases wherein the Ministries decide not to seek
further extension of the term of appointment of a Chief Executive/Functional
Director beyond the term of appointment approved by the Committee were
not referred to the Committee for a decision.

2. It has come to the notice of the Prime Minister, in a recent case, that the
term of a competent Chief Executive of a Public Sector Enterprise was not
extended by the Administrative Ministry. The matter also did not come up
before the Appointments Committee of the Cabinet, as only extension of the
term of appointment is presently being submitted to the Committee.

3. In order to ensure that the cases of competent executives are not
disposed off by the Administrative Ministries at the end of their term without
further consultation either with the PESB or ACC, it has been decided that in
future, in cases where the term of Chief Executive/Director is not proposed to
be extended beyond the term already approved by the ACC (except on
superannuation of the officer), the Administrative Ministries/Departments
should carry out, in consultation with the PESB, an appraisal of the past
performance of the Chief Executive/Director four months in advance of the
end of his term. After such appraisal, these cases would fall broadly into the
following three categories: .

(i) Cases in which on the basis of the positive appraisal, the
Administrative Ministry and PESB decide to seek extension of his term
and send a proposal to E.O. for approval of ACC;

(ii) Cases in which a change in the incumbency of Chief Executive/
Director is considered necessary on account of:

(a) the dismal performance of the Chief Executive/Director as well
as of the Company necessitating a change in the leadership. In such
cases, the Administrative Ministry after consulting PESB will come
to ACC through E.O. for appointment of the new Chief
Executive/Director.
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(b) Cases in which the performance of the Chief Executive/Director
is considered satisfactory/positive, but due to certain other reasons,
the Administrative Ministry and/ or PESB desires to have a change.
In all such cases, the Administrative Ministry would first consult
the ACC invariably before terminating the appointment.

Such cases, which were not being referred to ACC hitherto by the
Administrative Ministries, would now require the approval of the
ACC before termination of appointment as per directions of the
Prime Minister.

Yours sincerely,
Sd/-

( B:G.Deshmukh )

Secretaries of the Government of India


