No. W-08/0005/2016-DPE (WC)
Government of India
Ministry of Heavy Industries & Public Enterprises
Department of Public Enterprises
Public Enterprises Bhawan
Block No.14, CGO Complex,
Lodhi Road, New Delhi-110003
Dated the 13th June, 2016

5 g OFFICE MEMORANDUM

Subject: Constitution of 3rd Pay Revision Committee (PRC) for the pay revision
of executives and non-unionized supervisors of Central Public Sector
Enterprises (CPSEs) -regarding.

The undersigned is directed to say that the 3rd Pay Revision Committee (PRC)
for revision of pay scale and other emoluments of Central Public Enterprises
executives (CPSHEs] ha=z been ‘set up., A copy of the Gazette Resolition No.
W-08/0005/2016-DPE (WC) dated 9t June 2016 indicating the composition of the
Committee and its terms of reference is enclosed. The copy of the resolution is also
available at the website http://dpe.nic.in.

SM."Q/U-_S&.\
(Samsul Haque)
Under Secretary

Encl: As above

To

All Administrative Ministries/Departments.

The Chief Executives of CPSEs with request to bring the above to the notice of
the concerned Association.

All Financial Advisors in the Administrative Ministries.

Department of Expenditure, E-II Branch, North Block, New Delhi.

The Comptroller & Auditor General of India, 10, B.S. Zaffar Marg, New Delhi.
All Chief Secretaries of States/Union Territories. :

N —

ks B

Copy to: 1. PMO, (Shri Brijesh Pandey, Deputy Secretary), South Block, New Delhi
2. Cabinet Secretariat, Shri Syed Ali Murtaz Rizvi, Director), Rashtrapati
Bhawan, New Delhi.
3. Standing Conference of Public Enterprises (SCOPE), (Dr. U.D. Choubey,
Director General), SCOPE Complex, Lodhi Road, New Delhi.

SV b=

(Samsul Haque)
Under Secretary
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WL TR UF AT AR HATA
(sirer zerm o)
TqHeT

% Reeft, 9 597, 2016

. == - 08/0005/2016-S1M1E (3evg &Y).—ag "Wgdd Fd gQ T 291 q41 APF sATAEIAF

AT # e ARy s werat (+ff. . ve ) i St a9 § a9 vd Jieerdl 99 gem T
P FCRTEY Al TN FEATAT T F R hr I qifRafaat, afetseat aur giters g7t

ST ST TR & o Ierdl § Sga A, Seaaswhar ud arashiar F o & 9 g, g 9w e
3 ¥l TR AT TR 3 FTAATET! 6 TAHATT S0 @i 1 THIEAT Fe TAT HIMET FeA 7 Worg feram 2)

24 T TR ¥ AT Jaq gefrae wtafy (3l dere) R ww wr R o g S
et anfier 8 ;

eTer : AT TATeT FeaT (FATE)
T o (i) o ST T, 9 erd U e sfe
(i) ST, =S qToeT, AEerh Tege WY SRR are, faest
(iii) =ft sreree et g, 49 Rwer (A w9ree), oA A At e

CEC I e S =, e 3 TaamT, 9T 9

qaEg 909 T g [ AT qiEd, $d a9
2.2 =o it & faw vd oF Fefofea €

2945 GI/2016 (1)
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221  afafe =0T vt A st § feferfm et £ oo § R sy arer 9w, et
STt 4 w2 @t (A7 it ot afge) w1 e & vy gu S, 9w, aetd qur o arat
% et T FAAT FAT FoAT T7H TESAAT HT A Y S AT, SR U A a2

(i) A9 wvee (41€) =7 ¥ v

(iy  F=ers wves w9 & A F e

(i)  erHEETE THEE T F FHET
222 wfafy vt feetet F0f Sed F=ia e 9 sem sy, samEaras, sode AT,

FTIAEF T & el UA Fireqefi weem a9 w3 S i B ¥ o F 97 a=vae ud o a9 F 9
qufaq gil 5

2.2.3 A Bty gl A St ® swdad 0 2.2.1 # et s=iat F aftw s
TR o1 el T (0, Ieoradhar UE ARt AT F 9 8 SBred 3 gusHt & st
SiFATA § AT, ITRETAS, AITHA T Tratar g #v gu Adeaw S, w6 wiee,
Teresr v &t watae wisansit 1 awreer B w2

2.2.4  FeET ORTE AF FEAT F FETCH T G AT F R0 SO a9 v wie @y
FEIAT FIA g AT A TG 9= (o€ & w) vE Fedrw wgre www (4 6 v) Gt w7 e
ATHT ATTHAT % Fo, T AR 2, Featd qOb) % 2 F T, @, T U g it F g s,
Fold HRTT @1 Fedl 1 &0 70 7y, qaver, e o=, ar/eifie w19 o S ey
ST ST Rt T (R T I e A S SRl S o saE A HE o F e st
FEFAT AT & (FFAT AT, 1956 f oy 25, A1 Frustt afafoeam, 2013 ¥ a=T 8 F aeata dfiga
g), ¥ qET F eaT o @

225  afafy Tt Rl wft S S aeerd o 32w, S g2t 1 38 qfie, g akT
I BTee i Bl WA T AT, TR 7 FHT 5 BT ey AT @i et ¥ e § et B
I FEA T T, Arfeiw Rl qur 2o F wrartoe v e e £ At # 3Ey gu ewwy
oY U I ATt afigedt 1 areaT w7 a9

226 #fd wra g, fefrr foie qor adt afgs S=ia et 0% 2wt F yaemt 6 o
FOM S IereswT ¥ q2 gfdens S ud wd-feaeT ¥ 92 a9T F oauersti, sgawiear qu
RrazargemT & e an _

227 A9 RO Fame wwe awa ait 73 e a9 s £ R A off sar &

3 FATT Aol T &7 FE-oredt S Ff S 2 @ T we A O e % oy e awsh
S| T HLBTE F WATer U (AaT a7 1757 9eahre gl & Ut @90 aeet 99T aearas Sed HO S
AR G W SO qar 9 99 3 A7 Rufy § g a1 3 o afdwr § 2o 7wy #r eamaeas
AEANT U HETAAT 24|

4, T aChR F AT et 59 2w 6 7Y & =g aw S i a9 gaew qerre R
# grm

5. afafa v et o= w1 Fotg &= 01.01.2017 & ot R

6. afafa &1 J=T0 = 32 FaET g war Y S

TSAST FH ATGdY, e g
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MINISTRY OF HEAVY INDUSTRIES AND PUBLIC ENTERPRISES
(Department of Public Enterprises)
RESOLUTION
New Delhi, the 9th June, 2016

No. W-08/0005/2016-DPE (WC).—Recognizing that in the prevailing business environment in the
country and in the world, the Central Public Sector Enterprises (CPSEs) have to be commercially viable and
competitive, and that the employees of the CPSEs have to be provided with suitable working conditions,
emoluments and incentives to motivate them to strive for further growth, productivity and profitability of their
enterprises, the Government of India has decided to review and revise the existing structure of salary and
emoluments of the CPSE executives.

21 The competent authority has decided to appoint the 3rd Pay Revision Committee (3rd PRC)
comprising of the following:

Chairman : Justice Satish Chandra (Retd)
Members : (i) Shri Jugal Mohapatra, Ex-IAS Officer
(i) Prof. Manoj Panda, Director, Institute for Economic Growth, Delhi
; (iii) Shri Shailendra Pal Singh, Ex Director (HR), NTPC Ltd.
Ex-Officio Member ; Secretary, DPE, Government of India

Member Secretary : Jt. Secretary/Additional Secretary, DPE, Government of India
2 The terms of reference of the Committee are follows:

22.1 The Committee will review the structure of pay scales, allowances, perquisites, and other benefits for
the following categories in CPSE taking into account the salary, emoluments, incentives and other benefits
(including non-monetary benefits) available to them and suggest changes which may be desirable, feasible and
affordable:

(i) Board level functionaries
(ii) Below board level executives
(iii) Non-unionized supervisory staff

2272 The Committee will make recommendations to enable CPSEs to become modern, professional,
consumer friendly, commercially successful and competitive entities committed to national development goals
and dedicated to the service of the people.

223 The Committee will devise a comprehensive pay package for categories of employees of CPSEs
mentioned at sub-para 2.2.1 above that is suitably linked to promoting efficiency, productivity and
profitability of CPSEs through rationalization of structures, systems and processes in the CPSEs with a view
to leverage latest technology, management skills, global best practices, while ensuring accountability,
responsibility, discipline and transparency in the operations and processes of these organizations.

2.2.4  While devising a suitable pay and compensation structure for the executives and the non-unionized
supervisors of the CPSEs, the Committee will take into account the existing pattern of scales based on
Industrial Dearness Allowance (IDA) and Central Dearness Allowance (CDA) pattern, wherever applicable,
the prevalent categorization of CPSEs into *A’, *B’, ‘C’ and ‘D’ Schedule, the status of Maharatna, Navratna,
Miniratna bestowed on the CPSEs, the overall condition of the loss/ marginal profit making CPSEs, and those
CPSEs, which by the very nature of their business, are not-for-profit companies (registered under Section 25
of the Companies Act, 1956, or under Section 8 of the Companies Act, 2013).

2.2.5 The committee will make recommendations as would equip the CPSEs to compete in the emerging
.domestic and global economic scenario taking into consideration the special role of public sector, the demands
and expectations of the stakeholders including the Government, the need to observe financial prudence in the
management of CPSEs due to resource constraints, economic conditions, and the requirements of social and
economic development in the country.
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2.2.6 The Committee will examine the concerns of the CPSEs including the general principles, financial
parameters and conditions which should govern the desirability, feasibility and continuation/modification of
the Productivity Linked Incentives Scheme and Performance Related Payments.

2.2.7 While finalizing its report, the Committee will also take into account the report of the 7™ Central Pay
Commission. 2

3. The Committee may devise its own procedures as may be considered necessary for fulfilling the task
assigned to it. Ministries and Departments of the Government of India and the State Governments will furnish
such relevant information and documents as may be required by the Committee and which they are in a
position and at liberty to give, and extend the necessary cooperation and assistance to it.

4. The Committee will make its recommendations to the Government within a period of six months from the
date of its constitution and have its headquarters in Delhi.

5. The decision of the Government on the recommendations of the Committee will take effect from 1.1.2017.
6. The Committee will be serviced by the Department of Public Enterprises.

RAJESH KUMAR CHAUDHRY, Jt. Secy.

Uploaded by Dte. of Printing at Government of India Press, Ring Road, Mayapuri, New Delhi-110064
and Published by the Controller of Publications, Delhi-110054.



