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OFFICE MEMORANDUM

Subjec Pay revision of }fuw,uum/w of Goentral Public Sector ;
(CPSEs) — R \J?"((‘* of Financial Advisors in respect of pay revision

proposals of CPSES.

A reference is invited to this Department's O.Ms. No. 2(70)/08-DPE (WC)
dated 26.11.2008, 09.02.2009 and 0‘7 ()4 2009 regarding pay revision of Executives
and Nor-Unionized Supervisors in CPSEs following 1DA pattern of scales of pay
w.ef. 01.01.2007.

2. Sara 17 of the O.M. dated 26.11.2008, inter-alia provides that the Board of
Diractors of each CPSE would be required to congider the proposal of pay revision

hased on their affordability to pay and submit the same to the administrative
Ministry/Department for approval. It has also been provided that the revised pay and
allowances would be implemented by the concerned administrative Ministry/
Department by issuance of Presidential Directives in respect of each CPSE under
their administrative control separately.

3. While considering the proposal for revision of pay for executives of individual
CIPSEs and before issue’of Presidential Directives, attention is invited to some of the
salient features of the pay revision as approved by the Union Cabinet and
communicated through the O.Ms. under reference. Various ceilings/limits prescribed
are as follows:-

i) Additional outgo by the pay revision keeping in mind the changes (aqmwi o
vide OM dated 02.04.09 for a period of 12 months should not result in more
than 20% dip in profit before tax (PBT) for the year 2007-08 of a CPSE in
raspect of executives as well as non-unionised supervisory stafi taken
together in a CPSE.

ii) Medmurm ceiling of 50% of the Basic Pay for Perks and Allowances.

iii) Apportioned amount of recurring expenditure on maintaining and running ihe
infrasiructure facilities to be restricted to 10 percent of the basic pay of all
executives and non-unionised supervisors.

iv) Mendmum (...<3|Img of 30% of Basic Pay plus DA for superannuation benefits.

V) iaxdnmum ceilings for variable pay depending on the grade of the executive,
his performance rating, Mol rafing of CPSE, efc. as prescribed in O.Ms.
dated 26.11.08 and 9.2.009.

Vi) The quantum of total PRP of a CPSE would be based on physical and
financial performance and will come out of profits of the CPSE. 60% of the
PR will be given with the ceiling of 3 % of PBT and 40% of PRE will come
from 10% of incremental profit. The total PRP will be restrictod to 5% of T

wii) GCeilings  mentioned under various iiems are the masdmum  permissible.
However, lowar ceilings against the madmum penmissible limits con be
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~ncrement rate resuliing in anomalous situations.  The Cormmiti

viovidad in the Presidential Direclives, dopone

ling upon affordability, copacily
fo pay and sustainability of the concermed CRSE

4. I has been observed that, while implementing last pay revision (1997), thers
have been aberrations/depariures from the pay scales provided, iru::h.u..,!iruj he
e of Ministers has
taken a serious nofe of this and has observed that such aberaiions nead m fac
correctad.

&) For the purpose of fitment, OM. daied 26.11.08 specifically prohibiis
inclusion of special pay, personal pay, exira ordinary incremeni(s) and/or increase in
the pay in respect of execulives/non unionised supervisors granted wiih
refrospective effect, which affects the revision of pay as on 1.1.2007.

6. Fach CPSE would have to develop a Performance Management !
(FM3). CPSE would have to adopt a ‘Bell Curve Approach’ in grading the officers se
that not more than 10% to 15% executives are ‘Outstanding/excellent’ and similarly,
10% of executives have to be graded as ‘Below par’. '

i Allowances at revised rates are applicable from 26.11.2008 i.e., dale of DPL:
O.M..on pay revision, provided Presidential Direclives are issued \/vﬂhm one month of
DPE O.M. dated 2.4.2009. :

a. These are some of the salient features, which are not exhaustive in nature,
being highlighted in order to facilitate the Ministries to expedite examination of Pay
Revision proposals of CPSEs under their administrative control. Unlike earlier pay
revision guidelines, Presidential Directive for this pay revision has to be
issued by the Administrative Ministry of the concerned CPSE with the
concurrence of its Financial Advisor,
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(h U Tripathi)
Joint Secretary to the Government of India
Tel. Mo. 2456 0204

To
All Firmncial Advisars in the Administrative Ministries/Departments concerned with
CPSEs (By name).

1. The Complroller & Auditor General of India, 10-Bahadur Shah Zatar Mai,
New Delhi. '
2. DRepartment of Expenditure (Smt. Sushma Nath, Secretary).
3. Al administrative  Ministries/Departments concerned with CPoEs of he
Government of India (Secretaries by name).
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