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Government of India
Ministry of Heavy Industries & Public Enterprises
Department of Public Enterprises
Public Enterprises Bhawan
Block No - 14, CGO Complex,
Lodhi Road, New Delhi-110003
Dated the|g™uly, 2017

Office Memorandum

Subject: Amendment in Recruitment Rules for the Group 'C’
posts in the Department of Public Enterprises : Reg.

The undersigned is directed to upload the draft recruitment rules
for the Group 'C' posts including MTS in the Department of Public
Enterprises, Ministry of Heavy Industries and Public Enterprises, New
Delhi and to request for comments, if any, from all the stakeholders on
the draft RRs. The comments may kindly be sent to the undersigned on
e-mail id : ‘harish.chandra58@gov.in’ latest by 13.08.2017.

Encl : As above,
(Harish Chandra)
Under Secretary to the Govt. of India

To
All concerned Stakeholders.

Copy to @

1. NIC, DPE with a request to upload the above OM along with draft
RRs for the post of Group 'C’' posts in Department of Public

New Delhi

alid




[TO BE PUBLISHED IN PART-11, SECTION 3, SUB-SECTION (i) OF THE GAZETTE OF INDIA]
Ministry of Heavy Industries and Public nterprises
{Department of Public Enterprises)
Notification
New Dethi, the July, 2017

G.S.R.... - In exercise of the powers conferred by the proviso to article 309 of the
constitution and in supersession of the Ministry of Industry, Department of Public Enterprises
{Group ‘(" posts) Recruitment Rules, 1999 and Ministry of Heavy Indusiries and Public
Enterprises, Department of Public Interprises (M15) Recruitment Rules, 2014 except as
respective things done or omitted to be done before such supersession, the President, hereby
makes the following rules regulating the method of recruitment to Group ‘C7 posts in the
Department of Public Enterprises, namely:-

. Short title and commencement. - (1) These rules may be called Department of Public
Enlerprises (Group "C’ posts) Recruitment Rules, 2017,

(2) They shall come into force on the date of their publication in the Official Gazelte.

2. Number of posts, classification, Level in the Pay Matrix. - The number of the said post, its
classification, Level in the Pay Malrix attached thereto shall be as specified in columns (2) to (4)
of the said Schedule annexed to these rules,

3. Method of recruitment, age limit, qualifications, etc. - The method of recruitment, age limit,
qualifications and other matters relating thereto shall be as specified in Column (5) 1o (13) of the
said Schedule.

4. Disqualifications.- No person,-
{ajwho has entered into or contracted a marriage with a person having a spouse living; or

(bywho, having, a spouse hiving, has entered into or contracted a marriage with any

' L el
shall be eligible Tor appointment to the said post:

Provided that the Central Government may, if satisfied that such marriage is permissible
under the personal law applicable to such person and the other party to the marriage and that
there are other grounds for doing so, exempt any person from the operation of this rule.

5. Power to relax. - Where the Central Government is of the apinion that it is necessary or
expedient o do so, it may, by order and for reasons to be recorded in writing, relax any of the

provisions of these rules with respect to any class or calegory of persons.

6. Saving, - Nothing in these rules shall effect reservation, relaxation of age limit and other
concessions required to be provided for the Scheduled Castes, the Scheduled Tribes, ex
cervicemen and other spevial categories of persons in accordance with orders issued by the

Central Government from time to time in this regard.



Schedule

Name of Post, ' Numberof | Classification | Levelinthe | Whether | Ape Limil For Direct Recruits,
| Posts, | [ Pay Matrix | Selection
‘ . \ | PostOr |
I { | Non-
! | { | Selection
| 1 i ! Pasl, |
i l (2) | (3) I (4 3) . ()
1. ‘Sfaff Car | 1*(2017) \{Jt'm'ml } Level 5 | Non- f Not applicable.
| Diiver (Geade 1) | *Subject to | Central | the Pay | Selection. |
| ‘l variation Senvice, | Matrix {Hs. | |
dependent  on | Group'C’ | 29200-92300) \ :
workloagd, | Mon-Cazetted |
l { {Mon | ‘ ‘
| | Ministerial), ; Il lI

Educational and  other  gualification “ Whether age and educational qualification | Period of probation, if any.
regpuired for direct recruaits, prescribed for direct recruitment will apply |
| in the case of promotees,

|
f f
(7 | () { ()
| Not “"l'l’“' able I Mot .iplsﬁa. albale l Mol d}'rplin{hhl
l = ; : ] ,
Method of recruiiment whether by direcl recruitment or by | In case of recruitment by promotion/deputationfabsorplion/re-
promotion o by deputationfabsorption and  percentage of the ‘ employment, prades from which
| vacancies (o be filled by various methods, | promuotionfdeputationfabsorption/ re-employvment to be made
g {10) {11}
| By Promotion, Promation ;

Staft Car Driver Grade 11 in Level 4 in the Pay Matrix s, 25500

B1100/- with 6 vears of regular service in the grade or with a
| combined service of 15 vears in Stalf Car Driver Grade I and
Staff Car Deiver (ordinary pradel; and have passed the trade fest,
specilied by the Government.

| .
I Departmental  Promotion  Committee  (fur  considering | Circumstances in which Union Public Service Commission is

confirmation} exisls, what is its compuosition | 10 be consulted in making recruitment
' (12) 5 ! (13)
Group U Departmental Promotion Committer comprising of - Mot applicable,
Dhrector/ Deputy Secretary Chairman !
Under SecretarviAdministration) - Member |
| Preputy Diector - Member 1
1) .‘ (2) OV e ] W W (6)
2 Staff  Car | Depending upon | General \ Level 4 in | Nom ! Mot applicable.
Drver  {(Cirade \ the eligibility of | Cenlral | the ay \ Selection, |
| I \ the incumbent in | Service, | Matvix  (Rs. |
ordinary grade \ Group'C” | 25500-81100) | |
\ MNomn-Cazetted \
\ (Mo \
‘ : M_i_n_\i:‘i_l-.-ndlj. T 2 Bl |

1 | poeret i A = -
Fducational  and  other  gualification | Whether age and educational qualification | Period of probation, if any.

- required for direct recruits. | preseribed for divedt cecruitment will apply !
' int the case of promolees. '\
{7 ‘ 5y . 9
‘ | ot apphc abrle | ot applivable

Not applicable |

o case of recruilment by promationf/deputationfabsos plinnfre-

| Method of recruitment whether by direct recruitment or l}:y : : 2 h e
; i v deputationfabsorption andd percentage of the | employment, ; rades ‘ dall
l :.:::1‘::'11:::‘!1: lbv?;rllr.-d ‘Ij.w u.lri:::x molﬂmds. promotion/deputation/absorption/ re-employment Lo be made
| ) ; (1)

By Promotion, \ Promotion :

| Sraff Car Driver (Ordinary Girade) in Level 2 inthe Pay Matvix |



— e e —

|

I Departmental  Promotion

Commiltee

confirmation) exists, what is its composition

12

Prrector/ Deputy Secretary

Under Secretarv{ Admmestration) - Membey
Deputy Director Wemben
(1) | 2) | @

3, Sl Cac | 20902M7) General

Dhriver \ “Sulyect e | Central

{Ordinary variation Service,

Lirade} dependent  on | Group™d”'

work load. \ Non-Lozettod

{Non
Ministerial),

|
{ |
\ I
| |
| |
\
ikl
| |
!
|

Fducational  and  other  qualification | Whether age and educational qualification

required for direct recruils. \

in
Essential : =
i1) Possesston of a valid driving licence for
obors Caes;
(i) Knowledpe of molor mechanism (the
candidate should be able to remove minor
detects in vehicles);
{in) Expeence of driving a motor car for
at least 3 vears; and
{iv) Passed in 100 standard or equivalent
trom a recopnized Board.
Desirable ;
(i} 3 vears’ sorvice as Hoowe Guard/ Civil
Volunteers,
Note 1 The gualification regarding
oy proriones in eelanalde gt the shscretion of
the competent authority,
Nuote 2 n the case of candidates
belonging o Scheduled  Castes  or
Scheduled Tribes if at any stage of
selection, the Competent Authority is ol
the opinion that sufficient number ol

| candidates with requnsite experience is nol

|

likaely to be available o Gl up the vacancy
reserved or them,

Chairman

!
{lar

considering A!
Corpmgpes "C I.Jpp.lr!rnvﬁhﬂ Promaotion Commilies comprising, of - \
I

| {Rs. 19900-63200) with 9 vears of regular service in the grade and
have passed the trade test, specified by the Government,

1)
Level 2 in
the Pay
Matrix  (Rs.
19900-63 200

1o be consulted in making recruitment

(13}

|
Circumstances in which Union Poblic Service Commission is \

|
|
l
|
l
l
l
|
;

3]
Mot
applicable.

Not applicable,

(&)

Between 18-25 vears® (Relaxable for Government
servants upto 40 vears i the case of general
candidates in accordance with the instructions ar \
orclers issued by the Central Goveronment). |
A0 vears in case of Scheduled Coste/Schednled ‘
Iribe  candidates  in accordance  with  the \
instructions o orders mseed by the Centeal
Cawernment

|

prescribed for direct recruilment will appliy
in the case of promotees,

(8}

Mot :1.|-\-{.1|'|':'.Illh>

Note: 1. The crucial date for detesmining the age l
limit shall be the closing date for receipt of l
applications from candidates in India { and not l
the closing dite prescribed for those in Assam, |
Meghalava,  Arunachal  Pradesh,  Mizonn, \
Mantpor, Nagaland, Tripura, Sikkim, Manipur, l
Nagaland, Tripura, Sikkim, Ladakh Division of
Jamom & Kashmir State, Labaul  ond "'n;-m‘
Dhistrict and  Pangi Sub-Division ol {'h.ﬂmha‘
fhstrict of Hilllg\f'hll ljhllil_‘-{h. Andaman  aved |
Micobar lslands of Lakshadweep. ‘
SAf the ‘direct recruilment’ s bo be made Iy \
‘divect open competitive Examination, the age
lmit would be 18-27 vears. \
Period of probation, if any. {
(9) \
Two yvears for divect recruits o re- \
employved. \
!

|

!

| |

| !

| |

i |
\

| |

| |

|

|



|
|
l

| recruitment,
| For Armed Forees Personnel : Deputation/ re-employinent.

| ] o P P 1
Method of recruitment whether by direct recruitment or by

promotion or by depulationfabsorption and percentage of the |
vacancies to be filled by various methods,

1 a Departmental Promotion  Committee  (for  considering

(o
Deputation/ absorption,

taling  wihuch

l

canfirmation) exists, what is its composition

Departmental Promotion Committee {for rc:umru;]rrm:.J -.ﬂnﬁrmalmuj
| compresing of |

Dhirector Depuly Secretary

Urnider Secretary

i12)

| Depuly Director/ Assistant Divector,

{1
1. Library |
Allenclan

2
1*(2017)
“Subyect
variation
dependent
I work load

|
|
|

[ (§]

on

= Uhairman

- Member

- Member

(3)

Carneral
Centval
Service,
Group'(”
MNon-Cazetted

| (MNon-

Wlinisterial).

|

bv  direct

e e,

{4)
tevel 2 in
the Pay
Matrin (Ks.
19900-6:32(K0)

In case of recruilment by promotion/deputationfabsorplion/re- |

employiment, prades fraom which
promotion/deputationfabsorption) re-employment to be made
i)

Dreputation/ absorption
From amongst the regular Dispatch Riders (Group 'C) and
.rnup { r'nlplmvuf- in Fay Level T Rs, 18000-56900 7 - v (he iy
Matrix in the Department of Public Enterprises who posses valid
driving, licence for motor cars on the basis of a driving test to
assess the competence to drive motor cars failing which from
officials holding the post of dispatch riders on regular basis or
regular Group C employees in Pay Level 1 Rs. T8000-56900/ - in
the Pay Matrix in other Ministries of the Central Government
who tulfill the necessary qualification as mentionsd in column 7
Deputation/ re-employment for Armed Forces Personnel:
The Armed Forces Personnel due to retive or who are (o be
transterred (o reserve within a period of one vear and having the
requisite expenience and qualifications prescribed shall also b
considered, Such persons would be given deputation terms uplo
the date on which they are due for release from the Armed
Farces; therealter they may be continued on re-employvment
Mote @ The period of deputation including the period of
deputation in another ex-vadre post beld immediately. preceding
this  appointment i the same o some  other
Organizations/ Departments of the Central Government shall
ordinarily not excesd three vears, The maxinwm age Hmit for
appointment by deputation/alsorption shall be ‘Mot exceeding

| 56 years as on the closing date of receipt of applications,

Circumstances in which Union Public Seevice Commission is
tu be consulted in making recruitment

(13)
Mot applicabile.

{5 | (6)

Mot | Between 18-25 vears (relaxable for Government

\ applicable. \ servants upto the age of 35 years in the case of

\ | general vandidates and upto 40 vears in case of
vandidates  belonging o the  Stheduled

\ | Caste/ Seheduled Tribe candidates) in accordance

with the instructions or orders issued by the

\ Coentral Government from time bo time,

Note: 1. The crucial date for determining the age

‘ limit shall be the cosing date for receipt of

‘ application Irom condicdates a Indsa (and ot the

closind date prescribed for those in Assam,
Mepghalava, *‘N'unrh.'hrll Pradesh,  Mizorim,
Manipur, Magaland, Tripura, Sikkim, Manipur,
Nagaland, Tripura, Sikkim, Ladakh Division of
Jammn & Eachmic State, Lobaul and  Span
Phstrict and  Pangi Sub-Division of Chamba
District of Himachal Pradesh, the Union
Territory of the Andaman and Nicobar Istands or
the Liniom Territory of Lakshadweep)

Mote: 2. The crucial date for determining the age
l Limit in thie case of candidates from Employment

Fmployment Exchanges are asked o nominate
| vandidates,

e e

l

Exchange shall be the last date ap to which the |

|



LEducalional  and  other gualification \ Whether age and educational qualification | Period of probation, if any.
regquired for diregl recruits, | preseribed for direct recraitment will apply '
| in the case of promotees. |
{7 | (%) | {49
{1} Passed in 10" standard or equivalent | Mot applicable | Two vears
from a recopmzed Boand, | !
{ii) Certificate in Library | {
Stienve/ Librarianship from a recopnized l
| Institation. |

Method of recruitment whether by direct recruitment or by | In case of receuitment by promotion/deputation/absor plion/fre- |

promotion or by deputation/absorption and percentage of the | employment, grades from which |
vacancies to be filled by various methods, promotion/depulation/absorplion/ re-employment to be made
(10) | (1
By promotion, failing which by direct recruitment, \ Promaotion :
From afficers in the grade of MTS who have passed 10% Standard

or equivalent from a recopnized Board and have rendered ot leass
four vears continuous service in that grade and have experience
in maintaining re ords and correction work.

confirmation) exists, whal is ils composition | tn be consulted in making recruitiment
12 (13)
Departmental Promotion Committee {for considering confirmation) Mot applicable
comprising of i ‘
Director/ Deputy Secretary - Chairman l
Under Secretary - Member
Dieputy Dhirectoy - Member ; l
e @) - . (6)
| 5. Record Sorter | I'll“.."‘l!l',"] Creneral .. Level 2 in t Selection- [ Mt applicable
\ “Subject to | Central the Pay | cam l
viariation Service, Matrix  (Rs. | Seniorily
| dependent on | Group'C’ TE900-03200) l \
\ work load. \1 Non-Gazetted |
| [ M-
l ) Ministerial), \

Fducational and  other  qualification | Whether age and educational qualification | Period of probation, if any.

cequired for divect recruits, | prescribed foe direct recruitment will apply
| in the case of promotees. l
) | (8) i &)
Mot applicable | Not applicable | Fwo vears

i
Method of recruitment whether by diveet receuitment or by | In case of recruitment by promotion/deputationfabsorption/re-

promotion or by deputationfabsorption and percentage of the | employment, grades from which
| vacancies ta be filled by various methads, promotionfdeputationfabsarplion re-enplaysment ta be made
(L] | (1)
By promotion. | Promaotion :

MTS of Department of Public Enterprises who have rendered six

or equivalent from a recopnized Board laifing which MTS of
Departiment of Public Enterprises who have rendered eight vears
regular service in the grade and have passed 10% standard o
equivalent from a recognized Board.

e

If  Departmental  Promotion Commiltee  (for  considering

confivmation) exists, what is its composition to be consulted in making recruilment

S S SR

{12) (13)
! Group ‘'C Departmental Promotion Committes comprising of - Mot apphcalle
| Director/ Deputy Secretary - Chayman
| Under Secretary - Mlembwee ‘

Deputy Phirecton - Mlember |

l
i Depantmental Promotion  Committee  {for  considering, | Circumstances in which Union Pablic Service Commission is |

vears regular service i the grade and have passed 100 standard |

Circumstances in which Union Public Service Commission is |



' (1) 2) (3) ®___ | B (6) ‘
\ . Despatch | 12(2007) General Level 2 in | Notl { Between 18-25 vears {relaxable for Government \
‘ Rider “Subject to | Central the Pav | applicable l servants upto the age of 35 years in the case of \
variation Service, Matrix  (Rs. l general candidates and uplo 40 vears in case of
! {t![‘r‘N‘JlilHI* on | Group'C” | T9900-63200) l candidates  belonging o the  Seheduled \
| | wark foad, Non-Lazetled \ Caste/Schedoled Tribe candidates) in accovdance ‘
| [ (Non ‘ with the instructions or ovders issued by the
l Ministerial). | Central Government from bime to Hme. l
| \ MNote : 1 The crucial date for determining the age ‘
limit shall be closing date for receipt of
| applications from candidates in India {and not
| l the closing date prescribed for those in Assamy,

\
\
!
\ Meghalava,  Arunachal  Pradesh, Mizoram,
\ Manipur, Magaland, Teipura, Sikkim, Ladakh \
Eavision of Jammo & Kashie State, Labual amnd
l \ Spitt District and Pangy Sub Division of Chamba
| Disteict of  Himachal  Pradesh,  the  Union
Territory of the Andaman and Nwcobar Ishowds or |
\ the Union Ternitory of Lakshadweep), ll
Note : 2, The crucial date for determining the age |
| !
!

|
!
|
|
!
|

limit i the case of candidates from Employoent

\ Exchanges shall be the last date up to which the
Emplovment Exchanges are asked to nominate |
l candidates. l
I

|
f
%
!
|

| Lducational  and  other gualification Wh{vlhvr age and edumtinnnlquahflmlmn i Perviod of probation, if any,
I. required for ditect recruils, preseribed for direct recruitment will apply
in the case of promolees,

81 | %

Mot apphcable I'wo vears

! 4 1
: Essential ; ‘
(i} Possessing a valid deiving livence for |
| motors cvile or autorickshiws, l
(i) Two vears experience of  deiving l
motors evcle or autoric kshaws,
| (iii) Ability 1o read and wnite English as ‘
| well as Hindh, l
L) Passed in 1 standard or equivalent
from a recognized Board.
MNote s 1 OQualification ave relaxable at the
discretion of  the  Staff  Selection
Commussion/ Competent Authority / \
Centeal  Covernmonent  in dthe case ol
candidates otherwise well qualified. ‘
\ Note : 2. The qualificationfs) regarding
|

experieoce  1sfare  relaxable  at  the

discretion of  the Swfl  Selection
| Commyssion/ Campetent Authority /
| Contral Government 0 the case of
| candlidates belonging to Scheduled Castes
Cor Scheduled Tribes il at any stage of
selection the  Union  Public  Service
Commission/Stafl Selection Commission/
Competent Aarthority / Centraf
Government  is of  the opinion  that
suthicient mamber of candidates from these
| communities  possessing,  the  requisite \
| experience are not likely to be available to

jill up the vacaney reserved for them. \

S —

l

Method of recruitment whether b;i direct recruilment or i:_v,r In vase of recruilment by promotion/depatationfabsor plion/re-

promotion or by deputationfabsurption and percentage of the | emplovment, . gmdt‘n‘ from which
vacancies to be filled by various methods, e 'pmm—::lmn,ﬁ_irpuulmryfalhsnrpI(l;rIr;.f re-cmployment (o be made }
{160)

By deputation/absorption failing which by direct | On depuatation/ absorption ; |



| recruitment, From nm{mz,_al Group 'C" employees in the Department of Public !
| Enterprises, who possess a valid driving licence for motor cyele {
{ or autoricshaw on the basis of the driving test to assess their

t'un\pﬂmw o drive their vehicle, faiting which Group "¢ \
| :-mplmwa or offwials holding the post of Despatch Rider in
[ \ other Ministries of the Central Government. l
| | Period of deputation : |
| ‘Pﬂiud of deputation/contract.  owleding  the  perod of |

\ deputation/vontract in another ex-cadre post held immediately |
prﬂﬂ'dlng the appointment in the same or some  other |

| organizations/ departments of the Central Government, shall |
| ordinarily mut exceed 3 vears, \
,‘ - T LSS é

| Departmental  Promotion  Committee  {for  considering | Circumstances in which Union Public Service Commission is

| confirmation) exists, what is its composition l to be consulted in making recruilment l
! {12) , (13) ‘
Group 'C" Departmental Promotion Committee (For considering | Not applicable \
centinmabon of direct recruits) ¢ omprisiog of \ l
Director/ Deputy Secretary Chairman
| Under Secretary = Member |
? Deputy ivector/ Assistant I‘i_rm'ln-r - ."vh'l'n_!_mr — _ l
= i s s @ ) O (©) |
/- Multi Tasking, | 33%(2014) ! Cieneral \ iz-wI I in | Mot | Botwesn TR25 vears ol agy !
| Staff, e et th "y wplicable, : |
[t \ _mtm“ : Centra) 24 g : I?_l AR | {l'-[*lrl\,.'lf‘lh" for Government servants up tooage of |
varition \ Service Matrix  (Es. | ok i fini S i
dependent on | GroupC” 18000-56000) OFLy Years e case ol general candidates anc
: \ up o lorty-live vears in the case of candidates l
workload, MNon-
: | belonging o the Scheduled Castes or  the
| Cazetted, - .
! Whie [ Scheduled Tribes  in accordance  with  the

l

‘inﬁtrmﬁurm or orders issped by the Central

Minisberial, e
' Lovernment from hme Lo tinue),

{

|

| In the case of recruitment made through  thee

| Emplovment  Exchange, the crucial date for

\ determuing age shall be the last date upto whah |
the Emplovment Exchange is asked to submit the

! THTES,

|

|

| |
| % |
. 1 }

| |

|

\

\
\
\
!
|

T

|

| Fducational and  other qualification | Whether age and educational qualification | Perind of probation, if any, \
| required for direcl recruits., prescribed for direct recruitment will apply \

| \ in the case of promotees. \ |

| ) | () | “) \

Passed w100 stnsdard o equovalent from Mot applicable Two vears {

a recognzed Board. \ ] ! i

'{ Method of recruitment whether by dirert ré_é:u'i-tmvnl h:_'h}r In case of recruitment by promotion/deputationfabsorpl im\.frp. l

promotion or by deputationfabsorption and percentage of the | employment, pradus from which |

vacancies to be filled by various methods, promotionfdeputationfabsorplion/ re-employment to be made |

(9 I (11)
By direct recruitment. : | ot applicable. !

i Departmental  Promotion Committee {flur considering | Circumstances in which Union Public Service Commission is ‘
confirmation) exists, what is its compuosition to be consulted in making recruitment \
b 2l ' t‘i’*l} ble
-l'.':-n;up e lk;ulhm'nhﬂ Promotion Conunities for rmwldermp Nk applivable. \
confirmation:- .
Deputy Secretary or Director - Chainman
Under Secretary(Administration) - Member

Under Secretary Membier

[F.No, A-26015/172007-Admn |
Harish Chandra, Under Secretary



