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- OFFTCE MEMORANDUM

. Voluntary Retivement  Scheme/Voluntary Scpalallon Scheme for the
employees of Public Entérprises.

Subject:-

)

The parameters on the basis of which the VRS could be formulated by the PSUs S

for their employees have been spelt out in this Department’s OM of even number dated
2.5.2000. ‘However, there are certain peints on which clarifications have been solicited

by the PSE's as well as the administrative Ministries/Departmients.
_ been examined in the Government.

herennder,

These poinds have
The points as well as the clarifications. are given

% S—

lare to be

1. Whether allowances Iike
Personal Pay, HRA, NPA,
Family Planning  increment
included  for
computation of ex-gratia?

Basic pay p!us DA only is to be taken into aceotint for
computation of ex-gratia under VRS. '

2. Whether the post of the |
| employee who has taken VRS

is to be abolished?

- XTIR T : : ]
There shall be no recruitment against vacaocies avising

out qf}ﬂRS.

‘3. Whether any atrears of ex-

gratia are to be paid in the
event of pay revision being
sanctioned  subsequent 1o
voluntary separation?

Bx-gratia will be ré-calculated on the basis of revised
pay scale and the difference be paid.

4, Can notice pay in lieu of
notice and TA for settling in
the Home Town or elsewhere
be paid to the employees who
are to opt or have opted for
VRS?

| under the entitled classes.

One montl/three months notice pay (as per service
conditions applicable to the employees) may be paid.
TA for the employee and family would also be
admissible to the place where he intends to settle down
after taking VRS. For this purpose, the entitlement will
include transportation cost: of personal effects and
travelling cost of self and family members, as admissible




T Whoether

¢ the Gujaral pattein,
i pﬁﬂsatwﬂ for the
» aervige be calculated
for ¢ SVELY year of

Compensation under VRS modelled on the Gujarat
pattern will consist of salary of 35 days for every year of
sefvice completed and 25 days for every year of service
left until seperanvuation.

]

iy Vﬁ O

r WSS: will the
gves e entited for 60
dary even i be has
plsied 30 years of

Mo

ranths salary as ex-
1o permissible  undey
scheme of Deptt. of
indy ﬁi‘y. I the VS8
: is modelled on
5 man pattern (para 5 of OM
5520000, will the
srploves be still entitled for
6 minnlis &'alary if he has
igleted 3G vears or more

i:gi-.»,.ﬂ

Onted

Sixty months salary as compensation is atiached to VSS
package of the Department of Heavy Industry only and
not under the Gujarat model.

PF, leave
encashment,  gratnily, notice
i LYC ave payable fo
v,mm!rwess i “case of
volmiary retirement? ‘

These are to be paid to the employees opting for VRS as
per the provisions of the relevant statutes and the service

conditions. These ‘are outside the computation of ex-

gratia on voluntary retivement.

iz

suy miainmm qualifying
seivice necezsary for opting
j‘ iﬁ? “ ,; B“t(k .

No age bar or nainimuam qualifying sexvice is prescribed.

3 i
6. Do the companies have
the choics to opt for either the
Ciujaral model or VSS on DHI
medel  for the sick and
nnvinhle anits?

The Boards of the sick and unviable PSUs are obliged to
offer VSS on DHI pattern to the employess. The Board
have the option to offer, in addition, VRS on Gujarat
pattern, in which event the employees will have a choice
between the two schemes

’5?’5

Ll rmpagements  have
the izt to reject the VR
application  of  certain
snloyees @s they have to
ensare that the company is not
dended of talents. In that
cage, what would be the
weatment  gives  to  such
emplovees who have been

witginsd by the management |

the PSU I8 closed.
they be offered VS8

i gase
Wil

The cases of such employees will be covered under the
final settlement on closure of the unit. If the benefit of
VS is extended on closure, such employees will also
receive it.




i Bastifabontiso oy sinle sy g

m oecase the PSU &z olon wod.
(Wil they be offered VSR
aven &fier a lapse of theo
months or will they be paid
retrenchment  compensation
under 1D Act?

12, Whetber Casual Leave
may be encashed wp to the

date of notification of VRS or |

CL may be encasbed on pro-rata basis up to the daie of
reliet of emiployee.

actual date of relief of . .
employee? |
13. What would be the | The computation is explained in the enclosure.

compensation payable in case
where the balance of service

left under superagmuation is | -

less than 250 days and sum of
the  salary ‘for the balance
period is less than R3.25000/-.

14. Whether thé notice period
pay is to be paid in addition to
60° months salary  as
compensation in . case an
employee 'has completed 30
‘years of service and the
remaining period of service is
75 months?

If the application of an employee for voluntary
retirement is accepted instantaneously and payment is
arranged by the management on the same day, the
concerned: individual would be entitled to payment of
cx-giatia along with the notice period pay. It is,
however, clarified that paymem of ex-gratia for service |
rendered or left over service before superannuation as
well ag the amount payable for the votice petiod should
not ‘exceed the basic pay plus DA that would have been

paid to the employee who has opted for voluntary

retirement til the date of his superamnuation. For

example, if an employee opts for voluntary retivercent a |, -

few months before the date of superannuation, say at 57
years and 10 months, the payment should be restricted to
2 months basic pay plus Dearness Allowance,

in circumstances where the management takes time (o
take a decision about the acceptance of an application
submitted by the employee for voluntary retirement and
allows the notice period to lapse or the individual
concerned has drawn full salary during the notice period
served by him, in these cases notice period pay would
not be admissible as the individual has already drawn
the salary during the notice period.

15, Whether it is mandatory to
introduce new VR Scheme or
continue with the existing |

1 scheme?

The new scheme has been introduced in supersessmn of
the old scheme..

'L




54

the VES is implemented
riddle of any particular
whether foll months
¢ to be computed for
purose?

An employee is ertitled o payment of salary till the date
of volontary retirement, regardless of the date of
implemensation of the VRS. As for computing the
completed years and months of service for the purpose
of exngraana the datum will be the date on wEnch the
employee in question had joined service.

i the employvee has

v setvice whether he-
be peid compensation for
i VEATS SEEVICE or
e mmrnmtmn for 20 years of

5 p:us proportionate

for the

: 1ine
Lo ger\m.e algo?

20 years and ©

The calculation would have to be based on every
completed yoar of service or part thereof. The part of
the complete vear served shall be entitled for ex-gratia
on pro rata basis.

Whather service rendered
i other PSEs would be faken
e scoount for purpose of
computation of VRS from the
laner employing organization

s
34D

This would be taken into account only on transfer of
cash equivalent of Earned Leave and Provident Fuud.
Gratuity would be as pet the provisions of the Act.

19, Will notional pay revision
from 1992 and 1997 be taken
for computation of VRS/VSS
bieneins?

In the new VRS/VSS scheme, there is no scope for
computation of the ex-gratia on notional salary revision.

206, Wil encashment of sick
izave al the time of taking
VRS/VES be permissible?

Encashment of sick leave has nothing to do with
VRS/VSS.. lis encashment will depend on the

management decision, based on the service conditions.

.21, Will the casual workers be
meloded for the purpose of
YRS/VSS who have
completed more than 20 years
of service?

Casual workers will not be entitled for VRS/VSS. Refer |
to para 9 of OM dated 5.5.2000 -

22, Whether
emplovees

the contract

appointed  on
contract  hasis  can  be
considered.  as  femporary
employees for  purposes of
YRS?  If yes, how the
compensations  would  be
catculgted?

Contract employees are outside the purview of VRS,

22 How  would the
computation  of  ex-gratia
{VRS) under Gujarat pattern
be done?

As per enclosure.
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All Administrative Ministries/Department of the Govt. of Tndia-
Copy to: :

Chief Executive of Public E,nierprsse '

Secretary General, SCOPE, CGO Complex, Lodi Road, New Delm

Comptroller & Anditor General of India, 10 B.S.Jafar Marg, New Delbi

All Financial Advisers in the Administrative Ministres

Additional Secretary, Insurance Division, DEA, Nirvachan Sadan, New DeHu
Additional Secretary, Banking Division, DEA, Jeevan Deep Building, New Delhi.
Department of Expenditure, E-II Branch, North Block, New Delhi

Deputy CoAG-cum-Chairman Audit Board, C/o CAG, All Principal Directors of
Commercial Audit & ex-officio Members of Audit Board and Prmclpal Dueciors
of Audit (Food), New D@]hl

-

R R

- IR _' B (A.K., RATH) ,
Joint Sectetary to the Govt. of India



ENCLOSUR:

YRS COMPENSATION UNDER GUIARAT PATTERN

Lomputation of one Day’s Salary in Gujzeat Pattein

Bee + DA :

e 7000 + Ra, ESQG Rs,9500

 Be 8500 26 days =R5.365.38 (one day’s salary)
wtnleted 32 yeurs Qerwm

%% Vs, 35 d&%XRs 365 38 = Rs.409225.60

HOVEE u} fmw cﬁmgmmtﬁm of one day’y asaeﬂauﬁy 26 days ] m@mh is mk@aﬂ '
| i) @ﬁmﬁﬁm' is for the remaining p@ﬁo@ of servies left, -
@mmmmg 3 yesa:rs service:
3 vears 3‘4 237 Re.365, 38 = Rs.27403. 50
Toiad aencunt payable: R9.409225.60 + 'R‘.s 2740? 50 =Rs. 436629 10
Farount 1o be paid shall be restricted to: dxz= 36 months
Vot amm;m to be pmd as VRS compensation: 36 X Rs.9500 = = R8.342000/-

HE'TE: The payable amount would have to be restricted to Re.3,42,000-~
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