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Govcrmaent of India '

Lodi Road. New Delhi·1I 0003 '
Dated the 'Bul December, 2000

Subject» . Voluntary Retirement Scheme/v oluntary Separation Scheme for the
, employees of Public Enterprises,

"

The p~eters on the basis of which the VRS couldbe formulated by the PSUs _)'
for their employees have been spelt out in this Department's OM of even number dated
5.5.2000. However, there are certain points on which clarifications have been solicited
by the PSEs as well as the administrative Ministries/Departments, These points have
been examined in the Government. The points as well' as the clarifications' are given
hereunder. '

I. Whether allowances like
Personal Pay, -BRA, NPA,
Family Planning. increment
are to be' included for
computation of ex-gratia?

Basi~ pay plus DA only is to be take~ into accorini'-fQ~l
I

computation ofex-gratia under VRS. I ..

v' 3. Whether any arrears of ex-
gratia are to be paid in the
event of pay revision being
sanctioned subsequent to j

I-v-:-o...::l~W1;-t;..:.;ar~rY,-s::;.e:~Plar::.:a:.:.:h:::::·o..=:n~?--:-:---_-:-I__ ___:~ __ --'- ---:-- ' __ ._. ..__
4. Call notice pay in lieu of One month/three months notice pay (as per service
notice and TA fot settling in conditions applicable to the employees) may be paid.
the Home Town or elsewhere TA for the employee and family would also' be
be paid to the employees who admissible to the place where he intends to settle down
are to opt or have opted fPr after taking VRS. For this purpose, the entitlement will
VRS? ' include transportation, cost .. of personal effects and

travelling cost of self and family members, as admissible I
under the entitled classes._'-----.-_.'_._c..-.--.- ~:::::.:.:::..:.::.._=:_;__:_~" ~.:;._...:..~_~ ~ .__

2. Whether the post -of the
employee' who has taken VRS
is to be abolished?

There shall be 00 recruitment against vacancies arising
out ofVlRS.

Ex-gratia will be' fe-calculated on the -basis-of reVi3~~f
pay scale and the difference be paid.

.,,'
"



•. ":i;:- ~U~~2~e.r~~tE,.~-G-.U-:-~tu'-·-at-p-att-·-ei-m-~'--C-~o--m-pe-'-ns-at-i()lnunder VRS .modelled on the G~jarat'1' .

T'~i§J1'fit('; compensetlon for the pattern will consist of salary of 35 days for every year of
be!lmJi;:;!~~service be calculated service completed and 25 days for every year of service
G! ::L:: Ji:t\'s for every year of left until superannuation.

t ~;'f~r"\~.'~f.i~e:(1:?
I

l-.. -'------ ..-~-:_::_.:--_:_._---t_------.------------'--------l
1 6, Uj}d~_':;rVS§; will the
l :;;;~npiDy(:f.;; be entitled for 60
! rnf)l1ths .s.cJ,-u·y even if he has
I }/;,A eiJ!:r~Ylete:d30 years ofI .. . ,1

;.p~~~tvic;::/?

_. ,,,.' .~.,:'''''''-_
- ........ - #._

---~-_jSixty month~ salary as compensation is attached to VSS '
package of the Department of Heavy Industry only and
not under the Gujarat model.

"

i ': ~ 60 months salary as ex-
I gratia is permissible under
1 'Yi::>~ <2f""1.. ,. D tt f\ / ,:},,,, ",-,~leme-, 01. _ ep . 0
i -Ci'<;;lfi7" Inrhistry, If'the VSSi :'..LV '.; -'t.~

! gf,tterfl6 ~s modelled. on
I (1'ujamt pattern (para 5 of OM
1dated :'5,S.2(00)~ will the
I employee be still entitled for
I 60" n1~:ath.$ salary if he has
; -~.. "' _-
: ~,omnletect ]0 years or more
I ~-.I servicer .
1~8~.-"-::"~"N-h_:--e'{-:-ch-e'r--. -:-P~F'-,--:-Ie-a'-v-e-l-Th-e-se-are-t-o- be paid to the employees opting for \IRS as
I encasbment, gratuity, notice per the provisions of the relevant statutes and the servicel pH)', LTC are payable to conditions. .These are outside the computation of ex-
I employees m -e- case of gratia on voluntary retirement,
I volnnrarv retirement?. .
I

b:1'-i~-.~-rl\-'-n1-:-in-:-im-un-l-·q- .. ~<sI;·~::-~·"--...g-l-N·-o-a-ge-bar--o-'-r-rr-m-·nm-'-un-l-q-"-'''' '-:-!;'-h--:-,.;.... -"'s-e-rnce-'-m-' -p-re-s-c-ri~liI -"., -- ~'-. =. UQ..U..l}WI ~.Y1ll5
i service necessary for opting
Ilbr. VH.s? - __ ~----:---t-:::-~-~. _j

I W . .,Do the c.ompanies have The Boards of the sick and unviablePSUs are obliged to
the choice to opt for either the offer VSS en DID pattern to the employees. The BoardI Guj~r~t ll~od€:lor VSS on DID have the option to offer, in addition, VRS on Guiarat

I mouet ror the sick' and pattern, in ",rhieh event the employees will have a: choice
1unviahle units? between the two schemes

No

i..__, ------~r__-----------.-----------
11. The managements have The cases of such employees will be covered under the
the ligi'lt to reject the VR final settlement on closure of the unit. If the benefit of
application of certain VSS is extended on closure, such employees will also
employees as they have to receive it.
ensure that the company is not
denuded of talents. In that
case, what would be the.
treatment given to such

I employees who have been r __ _I
retained by the management " , .'I fn case the PSU is closed.

I \lim thev be offered VSSL__....::._,_·l..1_I-_,_,_.• __ . -,--- __ --L _



•
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.' '

I'~-'-~-.-.-.-- -.-- ..-.---.. ..-,..... "-~- .....-. -~._ ..'_~_. _..'. ~__., ..__. ._._ _-~__ - ~. .._._~ . , __ .~._,. .__,_,_,--"..-.., o.

m case the psn is closed.
Will they be {l,Slklmd VSS
even after ~" hlPIl~ of 'tJIIl'©G

imonths or will tlley be paid i

~~:W~'~'!OO~~~>-- . . ~..,~ ._~. __ ~."._.-_ -'-.' .; _ 11
12. Whether Casual Leave CLmay he encashed on. pro-rata basis up to the date of
may be eneashed up to the relief of employee.
date of notification of VRS or ,,_--.-:.' ,
actual date of relief of
e!DPloyee? --.
13. What would. be the The computation is c,cplained in the enclosure.
compensation payable in CMC
where the balance of service
left under superarmuation is ."
less than 250 days 8nd sum of
the salary 'for the balsnce

~d is 1~'S~ Rs.2S000/•.
14. Whethe:r~' notice period
pay is to be paid in Mdition to
60 . months salary as
compensation in. cane an
employee 'bas completed 30

.years of service and tbe
remaining period of service is
15 months?

"-',,

',;:,:

If the ;q;pIication of an .employee for voluntary
retirement is accepted instantaneously and payment is
arranged by the management on the same day, the
concerned individual would be entitled to payment of
ex-gratia alOng with the notice .period pay. It is,
however, clarified that payment of ex-gratia for .service
rendered or left over service before superannuation as
well as the amount payable fur the notice period should

.not exceed the basic pay plus DA that would have been
paid to the employee who has 'opted for voluntary
retiremeor till the date of his superannuation. For
example, if an employee opts for voluntary retuement a. •
few months before the date of superannuation, 'say at 57
veers and 10 months, the payment should be restricted to
2 months basic pay plus Dearness Allowance.
III circumstances where. the management takes time to
take a decision about the acceptance of all application
submitted by the employee fur voluntary. retirement and
allows the notice period to lapse or the individual
concerned has drawn full salary' during the notice period
served by him, in these. cases notice period pay would
not .be ruhnissible as the individual has already drawn
the salary during the notice period.. .

----------~--.~-----~---~--------------------~---

15. Whether it lsrnandetory to
introduce new VR Scheme or
continue with .the existing
scheme?

The new scheme bas. been introduced in supersession of
the old scheme ..



_.;: ..... '

.... .."'~ .....--- --:-----,-.__--:--::--------r------
, }S, ;he 'V'R8 is implemented -An empt<:yee is e~!titled 0 payment of salary till the date, I
i 'n, ¥i'.:f:. middle of any particular of voluntary retirement, regardless of the date of
: !{:DrtLh, whether full months implementation of the VRS. As for computing the I
~ :"ht:n:v is to be computed for completed years and months of service for the purpose I
i 1(,<\ (Juq)O!.Ie?· of ex-grat.ia, the .da.tum ~ be the. date on· which the I

employee m questIon had joined sen/lce. . .' .._
I-·i~:;-..··-Tr-·tlle employee has The calcldation wowd have .to be based on evelY I
I cm:~~~pletecr20 years and. 9' completed year of service or part thereof The part of I
i ?xl.tmtht'!. service whether he- the complete year served shall be entitled for ex-gratia !
! v/N be paid compensation for on pro rata basis. I
i :~~O years service or - i
I compensation for 20 years of I
1 ;:(~r'.ii,~:f~ plus proportionate I
! ;,h.v~ salary for tile nine
I :moli01S s_~rvice also? . I
I Hi. 'Whethc;r-service rendered This would be taken into account only on tr&,sf~r. of I
I in other PSEs would be taken cash equivalent of Earned Leave and Provident Fund.

into account for purpose of Gratuity would he as pet the provisions of the Act.
computation of VRS from the
latter ell1pl(~ing organization

! 19,- Will notional pay revision
. 11rorn 1992 and 1997 be taken

11i:)f computation of VRSNSS
I benefits?I l·l.l.r.l~"~\' f •••

I

1

1

'''';20. 'Vilill ellC8Shment o-f::--s:-ic-:-k+-E:-n-c-a-'shm--e:n'-t-o-f-s-:-il-~k--l~ea-v-e-ha-s-no-th--in-g-t-o--d-o-'Vl-'ih
leave at the time of taking VRS/VSS;, Its encashment will depend on the

I \.TRS/VSS be permissible? management decision, based on the service conditions.
I

I I

~-2·-1.-V,-V·-ill-t-h"'-(-~-(-~a-Sl-la-c-l-w-o-rk--e-r-s-b-e+-C-as-ual--~(l'rkerswill not be entitled for VRSNSS. Referi
!' included for the purpose of to para 9 of OM dated 5.5.2000 . . . I

I VRS/VSS who have
completed more than 20 years

~Qfsen1~7·e_.?_~__ ~ -+ ~
22. Whether the contract Contract employees are outside the purview ofVRS.
employees appointed on
contract basis· can be
considered as temporary
employees for " purposes of
VRS? If yes, how theI :~~pensatiouS would be

~~ated?

[
23. }Io,·-N------~--~~~------·----------------~--~------
computation

I~~_~~~ef~l_e_r ~ ~ . ~

In the new VRSNSS scheme; there is no scope for
computation of the ex -gratia on notional salary revision.

would the As per enclosure, Iof ex-gratia I
Gujarat pattern 1

!

- _I

•
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, AU l;h~Jadministrative MhristrieslDepartmf.;ntJ of the Govcrumen; '.if Jndiq, m,\:

requested to bring the foregoing clerificatious to 1110 notice of the Public Enterprises
under the administrative control for their information and necessary action.'

i :~'

To

All Administrative Ministries/Department of the Govt. of India

Copy to:

1. Chief Executive of Public Enterprises .
2. Secretary General, SCOPE, eGO Complex, Lodi Road, New Delhi
3. Comptroller & Auditor Generalof lndia, 10 B.S.Jafar Marg, New Delhi
4. All Financial Advisers in the Administrative Ministries '
S. AdditionalSecretary, Insurance Division, DEA, Nirvachan Sadan, New Delhi
6. Additioll'arSecretarY, Banking Division, DBA, Jeevan Deep Building, New Delhi.
7. Department of Expenditure, E·II Branch, North Block, NewDelhi
8. Deputy C&AG~cum;'Chail1l'lan Audit Board, C/o CAG, All Principal Directors of

Commercial Audit & ex-officio Members of Audit Board and Principal Directors
of Audit (Food), New Delhi. .

.j:

{.~ .. _

t~' ' ,
~ri1-i~-( (}11 •

(A.I( RATH) ,
Joint Secretary to the Govt. of India

,~
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,.' .YRS CQ.M.~ENSA.TIQI1V.NJ!!lR GUJARAT PAT:.rERN

,_.

. -1., •

I;;'z.1000 + Rs.2S00 = Rs.9S00
, };{j;;.9500 26 days = Rs.36S.38 (one day's salary)

COn.11Jiettm 3~years service. -

32; "'fitS; X 35 'days X Rs.365~38 ; Rs.409225.60
• • <;:.

NO'JrIl{: .i)'ftlr' computation of one day!s l!lai2ry 26 days a IfllOllBt~ is taken.: .

. - [i) Sll~narit for t~teRmablhlg peri~ of servfee left•. - .

- . - .

. Ren1SirDi1llg 3 years service:

3veal'S X 25 X Rs.365.38 =Rs.27403.50
.., • 1,'-'

Total ftrrIDUnt payable: Rs.'409225.60 -I- ~~27403.50 == &.436629.-10 .

Amount to' be paid s~ll be restricted no; } x 12 = 36 months '"
Total amou.tlt to be paid as VRS compensetion; 36 X Rs.9500 = Rs.342000/· .,'

' •• 1
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